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UNIVERSIDAD DE PUERTC RICC 


= ; CCNSEIC DE FDUCACICN SUPERICR 
Rio Piedras, Puerto Rico 


1973-74 
Certificacién namero 27 


Yo, Luis F, Gonzdlez Vales, Secretario Ejecutivo del Consejo de Educacién 
Superior, CERTIFICC’ - - -+ + = -- ee eee eee eee ee 


Que el Consejo de Educaci4n Superior, en su reuni$n ordinaria del viernes 

14 de septiembre de 1973, aprob4 los siguientes documentos, que se hacen 
formar parte de esta certificacisn y los cuales recogen fielmente las disposi- 
ciones de la Resolucién original del Consejo de Fducaci$n Superior estable~ 
ciendo el Sistema de Retiro de la Universidad de Puerto Rico, sequin ha sido 
Subs iguientemente enmendada: 


1, Resolution of the Council on Higher Education Restructuring 
the Retirement System of the University of Puerto Rico 


2, Rules and Regulations of the University of Puerto Rico Retire~- 
meat System as amended effective July ist., 1973 


a3 


Resolucién del Consejo de Educacién Superior Reorganizando 
el Sistema de Retiro de ja Universidad de Puerto Rico 


4, Reglas y Reglamento del Sistema de Retiro de la Universidad 
de Puerto Rico segin enrmendado efectivo el lro, de julio de 
1973 


Acordd por unanimidad el Consejo de Fducacién Superior que, en caso 
de discrepancia, prevalecer4 el texto en inglés, tanto de la Resolucién como 
de las Reglas y Reglamento, por ser el documento original sometido por los 
actuariss del Sistema de Retiro de la Universidad de Puerto Rico. 


CERTIFICC, ademas, que en dicha reunién ordinaria celebrada el viernes 

14 de septiembre de 1973, e] Consejo de Fducaci4n Superior aprobé ofrecer a 
los participantes del Sistema de Retiro, efectivo el Irs. de octubre de 1973, la 
opeisn de acogerse a un plan de completa suplementaci6n de beneficios con los 
que ofrece la Ley de Seguridad Social Federal, de acuerds con los siguientes 
términos: 


1, Los participantes que opten por acogerse a este plan de completa 
suplementacién aportaran al Sistema de Retiro siete por ciento 
(75+) de sus salarios cotizables, Mediante esta aportacisn mayor, 
sus anualidades de retiro no ser4n reduridas al curnplir dichos 
participantes la edad de $5 afios. 
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1973-74 
Bw Certificacisn Nam. 27 


2. Los participantes activos al lro. de octubre de 1973 que se 
acojan a este plan de suplementacién pagar4n la aportaci6n in- 
dividual de siete por ciento (7%) de sus sueldos a partir de dicha 
fecha, Encaso de empleados futuros, pagaran dicha aportacién 
individual a partir de la fecha de su ingreso al Sistema. 


3. A los participantes activos al lro. de octubre de 1978 se les 
conceder&é un maximo de seis (6) meses para acogerse a esta 
opcién pero pagardn intereses retroactivos a la fecha de cfec- 
tividad del plan de suplementacién si no se acogen al mismo 
en el transcurso de treinta (30) dias de dicha fecha de efec- 
tividad, 


4. En caso de empleados futuros, contratados con posterioridad 
a la fecha de efectividad del plan de suplementacién, se les 
conceder& treinta (30) dias a partir de la fecha de su ingreso 
al Sistema para acogerse a esta opcién. 


5. El costo de este beneficio durante su primer aiio de operacién 
(1973-74) se cargar4 contra los fondos del Sistema. 


6. En atos subsiguientes la Universidad pagara, en el transcurso 
de los primeros diez (10) dfas del mes de julio, la mitad del 
costo del beneficio agreqado por este concepto en el aiio inme- 
diatamente anterior, 


Las anteriores disposiciones sobre el plan de suplementaci6n han sido 
incorporadas alas Reglas y Reglamentos antes citados, en la Seccién 7 del 
Articulo III y Secciones 1c y 2 b del Articulo VII. 


Y para que as{iconste, expido la presente certificacién bajo el sello de la Univer- 
sidad de Puerto Rico, en Rio Piedras, Puerto Rico, hoy 14 de septiembre de 
1973, 


Luis F, Gonzalez Vales 
Secretario Ejecutivo 


mmr 
CERTIFICO: Que esta es una copia fiel y exacta del documento original 
que obra en los archivos de la Junta de Gobierno de la Universidad de 
Puerto Rico bajo mi custodia. 


Y PARA QUE AS/ CON sta certificacién hoy, 22de enero 
de 2018. 


. Magdalisse Ramos Costa 
Secretaria Ejecutiva 
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RESOLUTION OF THE 
COUNCIL ON HIGHER EDUCATION 
RESTRUCTURING THE RETIREMENT SYSTEM OF THE 


UNIVERSITY OF PUERTO RICO 


Case:23-08683:2BSvDbG24 -Docuiteert 237 2 F il€chte6Arb 0532 47284 3:30:82 Desc: 
Appendix Exhibit 12 to Injunction Request Dkt 2-12 Page 4 of 82 


SJ2023CV04406 11/05/2023 05:31:24 pm Entrada Num. 2 Pagina 4 de 60 


RESOLUTION OF THE 
COUNCIL ON HIGHER EDUCATION 
RESTRUCTURING THE RETIREMENT SYSTEM OF THE 
UNIVERSITY OF PUERZIO RICO 


PURSUANT TO LAW NO. 135 OF MAY 7, 1942, ACT OF THE UNIVERSITY 
OF PUERTO RICO (SUPERSEDED BY LAW NO. 1 OF JANUARY 1966) AUTHO- 
RIZING THE ESTABLISHMENT OF A RETIREMENT SYSTEM FOR THE EM- 
PLOYEES OF THE UNIVERSITY, THE COUNCIL ON HIGHER EDUCATION, BY 
ITS RESOLUTION OF FEBRUARY 21, 1945, EFFECTIVE JANUARY 1, 1945, 
ESTABLISHED THE UNIVERSITY OF PUERTO RICO RETIREMENT SYSTEM AND 
PROVIDED FOR ITS MAINTENANCE, FINANCING AND ADMINISTRATION, THE 
SYSTEM WAS REVISED EFFECTIVE JULY 1, 1949, BY RESOLUTION OF 
NOVEMBER 29, 1950, AND IS HEREBY FURTHER REVISED EFFECTIVE 

JULY 1, 1973. 


ARTICLE I - PURPOSE 


The purpose of the System is to provide benefits for staff 
members and other employees of the Universiry against the hazards 
of old age, disability, death, and termina‘tisn of employment, with 
the objective of encouraging qualified pevsorns to enter into and 
remain in the service of the University, thereby contributing to 
its efficient administration. 


ARTICLE II = DEFINITIONS 


Terms used herein, unless 2 different meaning is clearly 
indicated by the context, shall have the following meanings: 


System - The University of Puerto Kico Retirement 
System. 

University ~ The University of Puerto Rico, including its 
several campuses and affiliated bodies. 

Council - The Council on Higher Education of the Univer- 
sity of Puerto Rico. 

Board - The Retirement Board provided for in Article IIL. 

Government - The Government of Puerto Rico, including its 


agencies, instrumertalities, public corpora- 
tion and municipalities. 
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of the System representing the same constituency as that of 
the replaced member, and his electicn or designation shall 
take place within 60 days after the vacancy occurs and in 
accordance with the procedure established in Article III. 


Section 2 - Extended leave of Absence 


A member of the Board entering upon a leave of 
absence to exceed a period of 90 days shall be replaced for 
such period, but not beyond the remainder of this term, by 
another member of the System representing the same consti- 
tuency. Such replacement shall be appointed by the Presi- 
dent within 30 days after the beginning of the leave, on 
the recommendation of the administration cf such constitu- 
ency. 


ARTICLE VI - OFFICERS 


Section 1 - Election 


The Board shail elect from its own members a 
President, a First Vice President, and a Second Vice Presi- 
dent, who shall represent three different jurisdictions 
from among those enumerated in Article III, and who shall 
serve terms of two calendar years. 


Section 2 - Vacancy or Absence 


A vacancy in the office of President or Vice 
President shall be filled for the remainder of the term of 
office by Board election from among Board members. 


An officer absent on leave or for reason of 
incapacity for a period to exceed 90 days shall be replaced 
for such period, but not beyond the remainder of his term, 
by Board election from among Board members. 


Section 3 - Duties 


The President shall call, preside over, and 
direct meetings of the Board; be the spokesman of the 
Board; and represent the Board in all official acts 
entrusted to him by the Board. 


Case:23 O8683:23BSv-Db624.-Dochiteert 22172 F il€ch@sAérb32 47AR45:30:8D Desc: 
Appendix Exhibit 12 to Injunction Request Dkt 2-12 Page 6 of 82 


S$J2023CV04406 11/05/2023 05:31:24 pm Entrada Num. 2 Pagina 6 de 60 
we R= 


The Vice Presidents shall carry out such 
duties as may be assigned to them by the President or 
by the Board and, in order of rank, shall replace the 
President during his absence or incapacity for less 
than 90 days in all functions assigned to the President. 


Section 4 - Acting Officer 


In the absence of the President and Vice 
Presidents at a Board meeting, and acting officer to 
preside over such meeting shall be elected from among 
the Board members present. 


Section 5 = Executive Director 


The Executive Director of the System appoint- 
ed by the Board shall serve as Secretary of the Board with 
a volce but no vote and with responsibility for executive 
and administrative direction of the System in accordance 
with this Resolution and the directives of the Board. 


ARTICLE VII - DUTIES OF THE BOARD 


The Board shall be entrusted with the funds of the System, 
with administration of the System, and, except as otherwise 
provided herein, with policy-making responsibility, and shall 
be directly responsible to the Council for the discharge of those 


functions in accordance with the purposes and provisions of this 
Resolution, 


ARTICLE VIII - MEETINGS 


Meetings shall be held at such times and places as the Presi- 
dent may designate or at the written request of any three members 
of the Board. The meeting at which a President and Vice Presidents 
are elected for a new term of office shall be held during the last 
month of the term of office of the current officers. 


ARTICLE IX - QUORUM 


The presence of a majority of the Board at a Board meeting 
shall constitute a quorum, 
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ARTICLE X ~ BOARD ACTIONS 


All actions and decisions of the Board shall be approved 
at a duly constituted meeting by a majority of Board members 
present, 


Any questions previously acted upon may be brought up for 
reconsideration by a petition of at least three members of the 
Beard. 


ARTICLE Xi - POLICY MAKING 


Rules and regulations established by the Board shall be 
subject to review and approval by the Council. Proposed new 
rules and regulations and changes or additions to them involv- 
ing membership or exclusion From membership, service credit, 
cenditions for the payment of benefits or refunds, amounts of 
benefits, the custody of the Fund or its investments, the rate 
of member contributious, or any other propesals shall have a 
Council review period of 60 days. A review period shall begin 
on receipt of the Board's written proposal by the Council Chair- 
man. If the Gouncil farls to take action on changes or additions 
te cules or regulations proposed by the Board within the review 
period, the proposed change or addition shall go into effect as 
of the end of thar review period. 


Any decision or resolution of the Board may be revised at 
any time by the Council. 


ARTICLE XLII - OBLIGATIONS OF THE UNIVERSITY 


The University will furnish the Board with written informa- 
tion on periods of service, dates of birth, compensation, new 
entrants into service, deaths, withdrawals, and such other data 
related to the employees es may be necessary for the proper and 
effective operation of the System. The payment of annuities and 
benefits granted under the provisions of this System and of the 
required contributions by the University necessary to maintain 
the System are hereby made obligations of the University. 
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ARTICLE “iiI - RIGHTS OF THE MEMBERS OF THE BOARD 


All members of the Board including the Executive Director, 
as members of the System, shall have the right, within the 
limics established by this Resolution and the rules and regula- 


tions of the Board, to request any of the benefits provided by 
the System. 


ARTICLE XIV - RESTRICTIONS ON MEMBERS OF THE BOARD 


Section 1 - Benefits to Board Members 


Any benefits, loan or other member service 
applied for by a Board member or the Executive Director 
shall be subject to approval by the Board, and the appli- 
cant shall be excluded from the meetings during considera- 
tion of an action on his applications. 


Section 2 - Conflictof Interest 


a. A member of the Board or the Executive Direc- 
tor may not have any interest in any revenues, profits, or 
benefits accruing from any investments of the System; receive 
any payments or emoluments in connection with any investments 
made by the Board; or act as endorser or co-signer, or assume 
any obligations with respect to money lent by the System, 
except as required to borrow and repay loans in his own name 
under Section 1 of this Article. 


b. A member of the Board or the Executive Direc- 
tor shall exclude himself from a meeting while action is being 
taken on a matter which might involve him in a conflict of 
interest. 


ARTICLE XV - FUND 


A Fund to be known as the University of Puerto Rico Retirement 
Fund is hereby created to receive income, hold monies, and make 
disbursements on behalf of the System in order to achieve the pur- 
poses described herein. 
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ARTICIE XVI - INVESTMENTS 


The assets of the System shall be invested with due care 
and prudence. The Board shall propose policies for the invest- 
ment of assets of the System, and shall propose revisions in 
these policies From time to time, such proposals to be subject 
to review and approval by the Council. The Board may delegate 
the administration and the selection of investments to employees 
of the System or to professional investment advisors, who shall 
carry out their duties consistant with the policies established 
by the Board and apptoved by the Council. The marketable secu~ 
rities owned by the System shall be held in custody by the 
Secretary of the Treasury. 


A substancial portion of the investments, as determined by 
the Board, shall be invested in loans to the members of the 
System, 


The Board shall establish from time to time any rules and 
regulations as they deem necessary in the areas of investment 
policy, custody oi assets, administration of the investment 
program, and audit of the investment of the System. 
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RULES AND REGULATIONS OF THE 
UNIVERSITY OF PUERTO RICO RETIREMENT SYSTEM 


AS AMENDED EFFECTIVE JULY 1, 1973 
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RULES AND REGULATIONS OF THE 
UNIVERSITY OF PUERTO RICO RETIREMENT SYSTEM 
AS AMENDED EFFECTIVE JULY 1, 1973 


Contents 

Article Page 

i Dezinicions 1 

wi Sarvice Credit 3 

Lil Service Rerivement Annuities 7 

[Vv Disability Ketirement 11 

VY Death Benefits 14 

Vi Refunds 17 

VII Reiurs ic Service 18 

VILL Corcrioations and Fund 18 
LX Becericiarles uncer Previous 

Rescluticr 19 

X  Nov-assignment of Benefits 20 

XI Administration 20 

XLI Investments 23 
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RULES AND REGULATIONS OF THE 
UNIVERSITY OF PUERTO RiCO RETIREMENT SYSTEM 
AS AMENDED EFFECTIVE JULY 1, 1973 


ARTICLE I - DEFINITIONS 


Terms used herein, unless a different meaning is clearly 
indicated by the context, shall have the following meanings; 


University - The University of Puerto Rico, including 
its several campuses and affiliated bodies. 

Council - The Council on Higher Education of the 
University of Puerto Rico. 

Resolution - Tne fFesolution of the Council on Higher 
Educatioa establishing the Retirement 
Syscem. 

System - the Universlty of Puerto Rico Retirement 
System, 

Board - The Retirement Board provided for in the 


Resolution. 


Fund - The University of Puerto Rico Retirement 
Fund provided for in the Resolution. 


Government - The Government of Puerto Rico, including its 
agencies, unstrumentalities, public corpora- 
tions, and municipalities, 


Member - With respect to service before July 1973, 
any person who was a member in accordance 
with the Resolution as in effect at the 
time the service was rendered. With respect 
to service after June 1973, any person em- 
ployed by the University, other than a person 


who is; 


-- Compensated on an hourly basis; 


-- Employed in a temporary position for less 
than nine (9) months; 


“+ Regularly employed for less than 18 hours 
per week; 
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Service 


»- % - 


Employed in a substitute position; 
Employed as a visiting professor; 


Providing services under contract, 
except if such contract requires the 
employee to render full-time or part 
time employment and is entitied to 
similar benefits and obligations as 
a regular employee, member of the 
System; : 


Appointed after his attainment of age 55, 
unless he establishes credit for service 
rendered before age 55 under this of 
another Government Retirement System; 


Receiving a pension under another Govern- 
ment Retirement System, unless such pension 
is suspended during the period of his employ- 
ment by the University; ox 


Receiving credit for his University employ- 
ment as service under any Retirement System 
of the Federal Government, but only te the 

extent of such service. 


rendered to the University by a member for 
compensation, 


credited to a member in accordance with 
Article II, 


eredited to a member in accordance with any 
law of the Commonwealth of Puerto Rico 
governing the crediting of a period of ser- 
vice rendered under another Retirement Sys- 
tem, a period of military service, or a 
period of study following military service. 


Employment based on a work-week of 30 hours 
or more. 


Employment based on a work-week of 18 hours 
but less than 30 hours. 
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Compensation - Compensacicn or salary paid to a nember, 
including amounts with respect to wnich 
contributions are made by the member for 
the purpose of purchasing service credic 
in accordance with Article II and amounts 
credited to the member in eccordance with 
any law as described in Service definition, 
but excluding payments for overzime work 
and other extra payments for services in 
addition to his normal duties. 


Average Average monthly compensaticr. paid or credit- 

Compensation - ed te a member during the 33 months of ser~ 
vice for which such average is highest, or, 
in the case os & memter with less thas 3% 
months cf sarvice, during his eatire period 
of service. 


Regular - TInteresc at such ansual ve woe be as the Boera 
Interest shall from time tc time determine. 


Fiscal Year 


4 


The fiscal year or the University. 


ARTICLE it - SEKVICE CREDI? 


Section 1 - Crediting of Service 

a. A calendar month in which a member had at 
least 15 days of service shall be credited as a month cf 
service. 


b. A member shall receive credit for service 
in any fiscal year on the following basis: 


Number of Months of 


Service in Fiscal Year Sezvice Credit 
9 12 one year 
6- 8&8 3/4 year 
3- 5 1/2 year 
1- 2 1/4 year 
c. Notwithstanding subsection a, if, during a 


calendar month which would otherwise be credited as a month 
of service, the member was in part-time employment (but not 
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if he was ir. such employment during his entire pericd of 
service, iz whieh case subsection a_ shall apply), such 
month shall te credited as a fraction of a morth of ser- 
vice equal to che ratio of the number of hours in his 
work week i> 30 Such fractional month of service shail 
nevertheless be created as a month of service for the 
purpose ai decernining the member's average compensa: ior. 


Secticr 2 - Frist Service Credit 


Every member or former member as of July Ls 
shail nave credit for all the service with which he is al 
credited at zcecrdance wich the Resolution as ir sriect -eior 
such duc: 


*$ SO 


Seccior 3 Fu:cnasing Service Credit 


e@ Any member as of July 1, 1973, who has pse- 
vlessit renaered service to the University for which he did 
not rtcexsve ceedit, but for which he was entitled under the 
Resolutior tasn te effect to receive credit subjecc ts the 
payme:t cL a Cemiritution, shall continue to have such ~igac 
as if sucn & solution were still in effect, 


b_ Any member who, prior to becoming a member, 
had raras-rd :e-vice to rhe University under coraciciors tnat 
did roc guckify him for membership shall receive crea:t tor 
such service, provided he makes a contribution to the System 
on the ee+bLy 0; ALS compensation during such service and 6: 
the combined race of member and employer contributions then 
in effect. Unless he begins to make the required payments 
withic ore year aiter the date on which he became a member, 
he shall be charged regular interest from such date te the 


date on which his payments begin. 


« Any member who claims credit for service in 
accordance with Act 110 of June 28, 1969, and who does roi 
begin to make the required contribution payments within one 
yeat after the date on which he became a member, shall be 
charged regular interest from such date to the date or which 
his payments begin. 


d. Any member who has credit for ac lease té:. 
(10} years of sarvice shall receive credit for any previsus 
service rendered on a full-time basis to any Federal Agercy 
ir: Puerto Rico fer which he does not have credit under ary 


Federal or Government Retirement System, provided he makes 
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Vicenty Santini denuncid, ademas, que los empleados de la UPR no han sido consultados 
sobre la deseabilidad de cambiar a otro sistema de retiro. “Una cosa es que los empleados 
no tengan en este momento derecho a pensidén y otra es que se le cambien sus 
condiciones laborales sin consultarles dicho cambio”, sentencid. 


Por su parte, el doctor José A. Gonzalez Taboada, catedratico del Departamento de 
Administraci6n de Empresas de la UPR en Rio Piedras, explicé que “expertos en el tema 
coinciden en que los planes de beneficios definidos, como el plan actual del Sistema de 
Retiro de la UPR, tienen ventajas sobre los planes de aportacion definida que quieren 
implantar la Junta de Gobierno de la Universidad y la JSF”. 


“Lo importante para que el plan de beneficios definidos funcione es que la UPR debe 


aportar constantemente al plan las cantidades que sus actuarios calculan que son 
necesarias para mantener su bienestar fiscal a largo plazo. En el pasado, la UPR no lo ha 
hecho y ahora pretenden subsanar esos errores a costillas de los retirados y los 
empleados activos. La simplista solucién de pasar de un plan de pensiones mas eficiente 
a uno menos eficiente no resolvera cualesquiera problemas que pueda tener nuestro 
plan. Problemas que son de hechura de la alta gerencia universitaria. Ya en Puerto Rico 
trataron al implantar en el afio 2000 un plan de aportaciones definidas para los empleados 
del gobierno central y fracasaron rotundamente. Que no se repita la historia”, recomendé 
el catedratico. 


Finalmente, Vicenty Santini reiteré el firme apoyo de la JR-UPR al plan actual y dijo que 
lo defenderan en todos los frentes. “Esperamos que la razon impere, pero advertimos 
que esta Junta de Retiro defendera el sistema de beneficios definidos para todos y todas 
los universitarios y universitarias que hoy cotizan en este sistema. Estaremos dispuestos 
y dispuestas a defender la universidad contra todo enemigo interior y exterior. Que no le 
quepa duda a la Junta de Gobierno de que asi sera”, concluyo. 


La JR-UPR es el fiduciario oficial del Fideicomiso de Beneficios Definidos del Sistema de 
Retiro de la UPR. El afio pasado, el Sistema de Retiro de la UPR quedé en quinto lugar 
en retorno de inversiones entre los sistemas pUblicos de retiro de la nacién americana, 
con una ganancia de sobre $700 millones netos, lo que confirma la buena administracion 
y la efectividad de este sistema de beneficios definidos. 


iLA LUCHA POR UN MEJOR RETIRO ES DE TODOS! 


##F 
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JUNTA de Fideicomiso del Sistema de Retiro UPR 
Retiro UPR Junta de Retiro 


Universidad de Puerto Rico 


1 de marzo de 2023 


VIA CORREO ELECTRONICO 


CPA Ricardo Dalmau Santana Presidente 

Dra. Margarita Villamil Torres Representante Claustral — Secretaria 
Ledo. Héctor L. Martinez Valldejuli Representante de AAFAF 

Ledo. Eliezer Ramos Parés Secretario de Educacion 

Dra. Mayda Velasco Bonilla 

Dr. Herman Cestero Aguilar 

Ing. Emilio Colén Beltran 

Lcdo. Antonio Monroig Malatrassi 

Dr. Jorge Valentin Asencio 

Dr. Leonardo Valentin Gonzalez 

CPA Luis Torres Llompart 

Roberto Segarra Hernansaiz 

Profa. Eneida Rodriguez Representante Claustral 

Sr. Juan José De Jestis Oquendo Representante Estudiantil - Graduado 
Sr. Delvin Caraballo Rodriguez Representante Estudiantil — Bachillerato 


SOLICITUD DE CESE DE IMPLANTACION DE NUEVO PLAN DE 
SISTEMA DE RETIRO — COMUNICACION EXTRAJUDICIAL 


Estimados miembros de la Junta de Gobierno UPR: 


Reciban un cordial saludo. La Junta de Retiro de la Universidad de Puerto Rico (“UPR” o 
“Universidad”) escribe para expresar, nuevamente, su oposicién a la implantaciédn de un nuevo Sistema 
de Retiro para el personal de la Universidad. Entendemos que la propuesta de la Junta de Gobierno es 
contraria a la normativa universitaria y ocasionara un dajfio irreparable al Sistema de Retiro de la UPR, sus 
pensionados, sus participantes e, incluso, a la Universidad en si. 


Conforme a la Ley de la Universidad de Puerto Rico, Ley Nim. 135 de 7 de mayo de 1942, segun 
enmendada, la Universidad y su Junta de Gobierno estan obligadas a mantener un solo sistema de retiro 
para todo el personal universitario.* Ese Sistema de Retiro fue establecido y reglamentado mediante la 
Certificaci6n Num. 27 (1973-74), con el objetivo de “fomentar que personas cualificadas entren y 
permanezcan en servicio a la Universidad, asi contribuyendo a la administracion eficiente”.* En su 
momento, la Junta de Gobierno fue fiduciaria de este Sistema de Retiro. No obstante, por esta incumplir 
con sus deberes fiduciarios, la Junta de Retiro fue designada como fiduciaria mediante sentencia que fue 
final, firme e inapelable a partir del 30 de septiembre de 2020.7 


No empece lo anterior, mediante la Certificaci6n Num. 77 (2020-21), la Junta de Gobierno aprobd 
el Plan Fiscal de la UPR para el 2021, en el cual incluyé la creacidn e implantacion de un segundo plan de 
retiro de aportaciones definidas para los miembros activos del Sistema de Retiro con menos de diez (10) 
afios de servicio y para los miembros nuevos. Posteriormente, esto fue enmendado para que solamente 
aplique a empleados nuevos mediante la Certificacin Num. 52 (2022-23). Es decir, el Sistema de Retiro 
actual, de beneficio definido, se mantendra paralelamente solamente para los empleados actuales y los 
pensionados, a partir del 1 de mayo de 2023. Esta medida es arbitraria, ilegal y excesivamente onerosa 
para la Universidad. 


'18 LPRA § 602(e)(15). 
? Certificacidn Num. 27 (1973-74) de la Junta de Gobierno de la UPR. 
? Sistema de Retiro et al v. UPR et al., Caso Nim. KLAN201900304 cons. KCLE201900366. 
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El mantenimiento de dos sistemas de retiro paralelos ser4é mucho més costoso e impedira que la 
UPR cumpla con sus obligaciones hacia el Sistema de Retiro actual. Esto tendra un efecto negativo sobre 
el presupuesto de la Universidad y sobre la solvencia del Sistema de Retiro de la Universidad de Puerto 
Rico. Ademas, la decisién de eliminar los beneficios de pension afecta la capacidad de la UPR para reclutar 
personal y reduce la competitividad de la institucién. Esto es contrario al propésito expreso del Sistema 
de Retiro. A su vez, esta baja en competitividad laboral a su vez afecta su competitividad académica y, 
por consiguiente, pone en riesgo su sostenibilidad como institucién. Por Ultimo, la implantacion de un 
segundo sistema de retiro de la manera que propone la Junta de Gobierno interviene e impide el 
cumplimiento de la Junta de Retiro con sus deberes fiduciarios, al crear riesgos ilegales e innecesarios a 
la solvencia del Sistema de Retiro. 


La Junta de Retiro se ha expresado a saciedad sobre el asunto de referencia infructuosamente. 
Sin embargo, la Junta de Gobierno insiste en tomar las medidas esbozadas. Mediante esta misiva, le 
comunicamos nuestra intencién de acudir al foro judicial si la Junta de Gobierno no cumple dentro de los 
proximos 10 dias naturales con su mandato bajo la ley universitaria y respeta los deberes de fiducia de 
esta Junta de Retiro. Por consiguiente, le solicitamos cese y desista inmediatamente de la propuesta de 
crear un segundo sistema de retiro de aportacién definida para empleados de la Universidad. 


Cordialmente, 


Luis A. Vicenty Santini 
Presidente 
Junta de Retiro UPR 


cce. Miembros de Junta de Retiro-UPR 


Leda. Cristina Alcaraz Emmanuelli 
Directora Ejecutiva del Sistema de Retiro-UPR 
Correo electrénico: cristina.alcaraz@upr.edu 


Dr. Luis A. Ferrao Delgado 
Presidente de la Universidad de Puerto Rico 


Correo electrénico: presidenteupr@upr.edu 
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© gig, JUNTA DE GOBIERNO 
ei Ls) UNIVERSIDAD DE PUERTO RICO 


PRESIDENTE 


8 de marzo de 2023 


lia correo eleciranico 
luis. vicentyQupr.edu 


Sr. Luis A. Vicenty Santini 
Presidente 

Junta de Retiro 

Sistema de Retiro 
Universidad de Puerto Rico 


CONTESTACION A SOLICITUD DE CESE DE IMPLANTACION DE NUEVO PLAN DE SISTEMA DE 
RETIRO 


Estimado sefior Vicenty Santini: 


Confirmo el recibo de su comunicacién de | de marzo de 2023 sobre el asunto de referencia. 
En ella, nos manifiesta la posicién de la Junta de Retiro sobre el impacto de la implantacién 
del sistema de retiro que tendran los empleados de nuevo ingreso en el sistema de retiro que 
opera en la Universidad de Puerto Rico (UPR). Respetuosamente, diferimos de las 
conclusiones que se plantean en la carta. 


La UPR es una entidad cubierta para fines de la Ley PROMESA, por lo que las operaciones 
fiscales se rigen por el Plan Fiscal para la UPR, segun certificado por la Junta de Supervisién 
Fiscal (JSF) el 27 de mayo de 2021. Dicho plan requiere la implantacién de una reforma al 
sistema de retiro de la UPR, por lo que se recomend6 la opcién de congelar (freeze) el sistema 
de beneficios definidos, la implantacion de un sistema de aportaciones definidas y el recorte 
de beneficios acumulados. Véase Seccién 4.1, Pags. 50-52. 


A pesar de lo anterior, y en respuesta a los reclamos de la comunidad universitaria, la Junta 
de Gobierno de la UPR realizé un esfuerzo para reducir el impacto de la reforma de retiro en 
nuestros empleados. Como usted reconoce en su comunicaci6n, la Junta de Gobierno 
determin6 limitar la implantacion del sistema de aportaciones definidas para los funcionarios 
de nuevo ingreso a partir de la vigencia de la reforma. Esto para no alterar los beneficios 
adquiridos por los participantes del sistema de retiro. 


Como es de conocimiento publico, el presupuesto del Gobierno de Puerto Rico para el aiio 
fiscal 2022-2023 transfiere a la UPR la cantidad de $551,614,000 de! Fondo General. Véase 
inciso 1V de la Seccién 1 del presupuesto certificado por la JSF el 30 de junio de 2022. 
Ademas, provee una asignacién adicional de $40,000,000 condicionada a la implantacién del 
sistema de retiro de aportaciones definidas para los nuevos empleados de la Universidad y el 
programa de servicios compartidos. Id, Seccién 18(B). 


PO BOX 23326 SAN JUAN, PUERTO RICO 00931-3326* TEL (787) 758-3350 * Fax (787) 758-7196 
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Como puede apreciarse, las acciones de la Junta de Gobierno de la UPR no solo han sido 
dirigidas a proteger los beneficios adquiridos de los empleados de la Universidad, sino que 
cuentan con el aval de la JSF. Del mismo modo, completar la implantacién del sistema de 
beneficios definidos a los empleados de nuevo ingreso redundara en la inyeccién de mas 
fondos para las operaciones de la Universidad. 


Finalmente, del andlisis realizado para la implantacion del sistema de retiro de aportaciones 
definidas para los nuevos empleados, no se ha encontrado disposicién legal alguna que 
sustente el argumento de que la existencia de dos sistemas sea contraria a nuestro 
ordenamiento juridico. Como cuestién de hecho, en la Rama Ejecutiva coexisten el sistema 
de retiro de beneficios definidos y el de aportaciones definidas. Tampoco podemos coincidir 
en la aseveracién de que la implantacién de dos sistemas sera demasiado costosa, pues la 
operacion del sistema de aportaciones definidas se financia con sus propios ingresos. 


Estamos en la mejor disposicién de convocar al Comité del Sistema de Retiro para que discuta 
con la Junta de Retiro los pormenores de la implantacién del sistema de aportaciones definidas 
para los empleados de nuevo ingreso. A nuestro juicio, este ejercicio sera beneficioso para 
todas las partes. Quedamos pendientes a su respuesta a esta invitacion. 
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CPA Ricardo Dalmau Santana Presidente 
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Ledo. Héctor L. Martinez Valldejuli Representante de AAFAF 

Ledo. Eliezer Ramos Parés Secretario de Educacion 

Dra. Mayda Velasco Bonilla 

Dr. Herman Cestero Aguilar 
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Dr. Leonardo Valentin Gonzalez 

CPA Luis Torres Llompart 
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SEGUNDO AVISO: 
SOLICITUD DE CESE DE IMPLANTACION DE NUEVO PLAN DE 
SISTEMA DE RETIRO — COMUNICACION EXTRAJUDICIAL 


Estimados miembros de la Junta de Gobierno UPR: 


Tal y como establecimos en nuestra pasada misiva del 1ro de marzo de 2023. La Junta de Retiro 
de la Universidad de Puerto Rico (“UPR” o “Universidad”) escribe para reiterar, nuevamente, su 
oposicién a la implantacién de un nuevo Sistema de Retiro para el personal de la Universidad. 
Entendemos que la propuesta de la Junta de Gobierno es contraria a la normativa universitaria y 
ocasionara un dafio irreparable al Sistema de Retiro de la UPR, sus pensionados, sus participantes e, 
incluso, a la Universidad en si. 


Reiteramos que Conforme a la Ley de la Universidad de Puerto Rico, Ley Num. 135 de 7 de mayo 
de 1942, segtin enmendada, la Universidad y su Junta de Gobierno estan obligadas a mantener un solo 
sistema de retiro para todo el personal universitario.t Ese Sistema de Retiro fue establecido y 
reglamentado mediante la Certificaci6n Num. 27 (1973-74), con el objetivo de “fomentar que personas 
cualificadas entren y permanezcan en servicio a la Universidad, asi contribuyendo a la administracion 
eficiente”.2_ En su momento, la Junta de Gobierno fue fiduciaria de este Sistema de Retiro. No obstante, 
por esta incumplir con sus deberes fiduciarios, la Junta de Retiro fue designada como fiduciaria mediante 
sentencia que fue final, firme e inapelable a partir del 30 de septiembre de 2020.° Seguir llevando a cabo 
acciones que pudieran incidir en dafos futuros al fideicomiso seria reiterar la irresponsabilidad craza que 
les cost6 la remocioén como fiduciarios. 


No empece lo anterior, mediante la Certificaci6n Num. 77 (2020-21), la Junta de Gobierno aprobd 
el Plan Fiscal de la UPR para el 2021, en el cual incluyo la creacién e implantacién de un segundo plan de 
retiro de aportaciones definidas para los miembros activos del Sistema de Retiro con menos de diez (10) 
afios de servicio y para los miembros nuevos. Posteriormente, esto fue enmendado para que solamente 
aplique a empleados nuevos mediante la Certificaci6n Num. 52 (2022-23). Es decir, el Sistema de Retiro 
actual, de beneficio definido, se mantendra paralelamente solamente para los empleados actuales y los 
pensionados, a partir del 1 de mayo de 2023. Esta medida es arbitraria, ilegal y excesivamente onerosa 
para la Universidad. 


'18 LPRA § 602(e)(15). 
* Certificacidén Num. 27 (1973-74) de la Junta de Gobierno de la UPR. 
? Sistema de Retiro et al v. UPR et al., Caso Nim. KLAN201900304 cons. KCLE201900366. 
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E| mantenimiento de dos sistemas de retiro paralelos sera mucho mas costoso e impedira que la 
UPR cumpla con sus obligaciones hacia el Sistema de Retiro actual. Esto tendra un efecto negativo sobre 
el presupuesto de la Universidad y sobre la solvencia del Sistema de Retiro de la Universidad de Puerto 
Rico. Ademas, la decision de eliminar los beneficios de pension afecta la capacidad de la UPR para reclutar 
personal y reduce la competitividad de la institucion. Esto es contrario al proposito expreso del Sistema 
de Retiro. A su vez, esta baja en competitividad laboral a su vez afecta su competitividad académica y, 
por consiguiente, pone en riesgo su sostenibilidad como institucién. Por ultimo, la implantacion de un 
segundo sistema de retiro de la manera que propone la Junta de Gobierno interviene e impide el 
cumplimiento de la Junta de Retiro con sus deberes fiduciarios, al crear riesgos ilegales e innecesarios a 
la solvencia del Sistema de Retiro. 


Seguin nuestro mas reciente estado financiero y valuacion actuarial el Sistema de Retiro UPR no 
tiene una insolvencia proyectada, por lo cual no se justifica un cambio a los beneficios de empleados 
futuros de la institucién. Tanto la deuda actuarial de la UPR con el Fideicomiso del Sistema de Retiro UPR 
ha experimentado una disminuci6n histdérica, siendo este el unico aspecto positivo en el Estado 
Financiero de la UPR. Tan relevante ha sido este evento que el Sistema de Retiro UPR ya no figura como 
una preocupacion continua (“going concern”) para la UPR; esto requiere de un anilisis de valoracién de 
nuestro sistema de retiro, que no sesgada caprichosamente en un marco ideoldgico neoliberal. 


Hemos estado a la espera de una reunion con ustedes sobre el asunto, pero no vemos la “buena 
fe” de la Junta de Gobierno como cuerpo en viabilizar un dialogo sobre los datos ya certificados sobre la 
solvencia de nuestro Fideicomiso del Sistema de Retiro UPR. A expresiones de propios miembros de la 
Junta de Gobierno no cuentan con estudios actuariales actualizados que fundamenten el cambio y los 
beneficios institucionales de generar dicho cambio. Contamos con comunicaciones de la propia Junta de 
Gobierno a la Asamblea Legislativa que indican que en los estudios del “Task Force” no hubo consenso 
sobre el cambio esta accidn unilateral la estan tomando sin la participacion o anuencia del fiduciario. En 
contraparte la Junta de Retiro de la Universidad de Puerto Rico, hemos ofrecido tanto a la asamblea 
legislativa como al pais opiniones actuariales que apuntan al riesgo de la UPR de mantener dos sistemas 
de retiro en paralelo y cumplir con las aportaciones requeridas en ley al Sistema de Retiro de Beneficios 
Definidos. Los dafios que causen con decisiones como estas, seran secuelas de los dafios ya probados 
contra la Junta de Gobierno UPR, por sus acciones como cuerpo entre 2017 y 2019, por los cuales fueron 
removidos por su irresponsabilidad crasa en el ejercicio de la fiducia y los dafios posteriores por la 
terquedad como cuerpo de no realizar una transicién ordenada de la fiducia. 


Entendemos que la Junta de Retiro se ha expresado a saciedad sobre el asunto de referencia 
infructuosamente. Sin embargo, la Junta de Gobierno insiste en tomar las medidas esbozadas y atribuirse 
poderes y prerrogativas que ya no le corresponden. Mediante esta misiva, les reiteramos que ya que no 
hemos visto una actitud de promulgar un dialogo; es nuestra firme intencién de acudir al foro judicial si 
la Junta de Gobierno no cumple dentro de los préximos 10 dias naturales con su mandato bajo la ley 
universitaria y respeta los deberes de fiducia de esta Junta de Retiro. Por consiguiente, le solicitamos cese 
y desista inmediatamente de la propuesta de crear un segundo sistema de retiro de aportacion definida 
para empleados de la Universidad. 


Cordialmente, 


iS A. Vicenty Santini 
residente 
Junta de Retiro UPR 


cce, Miembros de Junta de Retiro-UPR 


Leda. Cristina Alcaraz Emmanuelli 
Directora Ejecutiva del Sistema de Retiro-UPR 


Correo electrénico: cristina.alcaraz@upr.edu 


Dr. Luis A. Ferrao Delgado 
Presidente de la Universidad de Puerto Rico 


Correo electrénico: presidenteupr@upr.edu 
COMUNIDAD UNIVERSITARIA 
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= — CONSEIC DF FDUCACICN SUPERICR 
"i ) UNIVERSID4D DF PUFRTC RICC 
Rio Piedras, Puerto Rico 


1973-74 
Certificaci6én namero 27 


Yo, Luis F. Gonzdlez Vales, Secretario Ejecutivo del Consejo de Fducacisn 
Superior, CERTIFICC + = =s = ss ene weer ee sew Se 


Que el Consejo de Fducacién Superior, en su reunién ordinaria del viernes 

14 de septiembre de 1973, aprobé los siguientes documentos, que se hacen 
formar parte de esta certificacisn y los cuales recogen fielmente las disposi- 
ciones de la Resolucién original del Consejo de Fducacién Superior estable- 
ciendo el Sistema de Retiro de la Universidad de Puerto Rico, segtin ha sido 
subsiguientemente enmendada:’ 


i. Resolution of the Council on Higher Education Restructuring 
the Retirement System of the University of Puerto Rico 


2, Rules and Requlations of the University of Puerto Rico Retire~- 
ment System as amended effective July ist., 1973 


8, Resolucién del Consejo de Educacisn Superior Reorganizando 
el Sistema de Retiro de la Universidad de Puerto Rico 


4, Reglas y Reglamento del Sistema de Retiro de la Universidad 
de Puerto Rico segtin enraendado efectivo el lro, de julio de 
1973 


Acordd por unanimidad el Consejo de Educacién Superior que, en caso 
de discrepancia, prevalecer4 el texto en inglés, tanto de la Resolucién como 
de las Reglas y Reglamento, por ser el documento original sometido por los 
actuarios del Sistema de Retiro de la Universidad de Puerto Rico. 


CERTIFICC, adem&s, que en dicha reuni6n ordinaria celebrada el viernes 

14 de septiembre de 1973, el Consejo de Fducacitn Superior aprobé ofrecer a 
los participantes del Sistema de Retiro, efectivo el Ira. de octubre de 1973, le 
opeidn de acogerse a un plan de completa suplementacié6n de beneficios con los 
que ofrece la Ley de Seguridad Social Federal, de acuerdo con los siguientes 
términos’ 


1, Los participantes que opten por acogerse a este plan de completa 
suplementacién aportar&n al Sistema de Retiro siete por ciento 
(7%) de Sus Salarios cotizables. Mediante esta aportacién mayor, 
sus anualidades de retiro no serfn reducidas al curnplir dichos 
participantes la edad de 65 ajios. 
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2. Los participantes activos al lro, de octubre de 1973 que se 
acojan a este plan de suplementacién pagar4n la aportaci6n in- 
dividual de siete por ciento (7%) de sus sueldos a partir de dicha 
fecha, Encaso de empleados futuros, pagaran dicha aportacién 
individual a partir de la fecha de su ingreso al Sistema. 


3. A los participantes activos al lro, de octubre de 1973 se les 
concederé un maximo de seis (6) meses para acogerse a esta 
opcién pero pagardn intereses retroactivos a la fecha de cfec- 
tividad del plan de suplementacién si no se acogen al mismo 
en el transcurso de treinta (80) dias de dicha fecha de efec~ 
tividad. 


4, Encaso de empleados futuros, contratados con posterioridad 
a la fecha de efectividad del plan de suplementacidén, se les 
concederé treinta (30) dias a partir de la fecha de su ingreso 
al Sistema para acogerse a esta opcidén., 


5. El costo de este beneficio durante su primer asio de operacién 
(1973-74) se cargarA contra los fondos del Sistema. 


6. En afios subsiguientes la Universidad pagara, en el transcurso 
de los primeros diez (10) dfas del mes de julio, la mitad del 
costo del beneficio agregado por este concepto en el aiio inme- 
diatamente anterior. 


Las anteriores disposiciones sobre el plan de suplementaci6n han sido 
incorporadas alas Reglas y Reglamentos antes citados, en la Seccién 7 del 
Articulo III y Secciones 1c y 2 b del Articulo VII. 


Y para que asiconste, expido la presente certificacién bajo el sello de la Univer- 
sidad de Puerto Rico, en Rio Piedras, Puerto Rico, hoy 14 de septiembre de 
1973, 


Luis F, Gonzélez Vales 
Secretario Ejecutivo 


mmr 
CERTIFICO: Que esta es una copia fiel y exacta del documento original 
que obra en los archivos de la Junta de Gobierno de la Universidad de 
Puerto Rico bajo mi custodia. 


Y PARA QUE AS/ CON certificacién hoy, 22de enero 
de 2018, 


. Magdalisse Ramos Costa 
Secretaria Ejecutiva 


Case:230@8@3B-23-8v -O18261-Bocththech02/24/2Bildar6/48/03/2 Pagel 2530 @2 Desc: 
Appendix Exhibit 12 to Injunction Request Dkt 2-12 Page 25 of 82 


$J2023CV04406 11/05/2023 05:31:24 pm Entrada Num. 2 Pagina 3 de 60 


RESOLUTION OF THE 
COUNCIL ON HIGHER EDUCATION 
RESTRUCTURING THE RETIREMENT SYSTEM OF THE 


UNIVERSITY OF PUERTO RICO 
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RESOLUTION GF THE 
COUNCIL ON HIGHER EDUCATION 
RESTRUCTURING THE RETIREMENT SYSTEM OF THE 
UNIVERSITY OF PUERZIO RICO 


PURSUANT TO LAW NO. 135 OF MAY 7, 1942, ACT OF THE UNIVERSITY 
OF PUERTO RICO (SUPERSEDED BY LAW NO. 1 OF JANUARY 1966) AUTHO- 
RIZING THE ESTABLISHMENT OF A RETIREMENT SYSTEM FOR THE EM- 
PLOYEES OF THE UNIVERSITY, THE COUNCIL ON HIGHER EDUCATION, BY 
ITS RESOLUTION OF FEBRUARY 21, 1945, EFFECTIVE JANUARY 1, 1945, 
ESTABLISHED THE UNIVERSITY OF PUERTO RICO RETIREMENT SYSTEM AND 
PROVIDED FOR ITS MAINTENANCE, FINANCING AND ADMINISTRATION, THE 
SYSTEM WAS REVISED EFFECTIVE JULY 1, 1949, BY RESOLUTION OF 
NOVEMBER 29, 1950, AND IS HEREBY FURTHER REVISED EFFECTIVE 

JULY 1, 1973. 


ARTICLE I - PURPOSE 


The purpose of the System is to provide benefits for staff 
members and other employees of the Universiry against tne hazards 
of old age, disability, death, and tezmineti2n of employment, with 
the objective of encouraging qualified pezssorns to enter into and 
remain in the service of the University, chereby contributing to 
its efficient administration. 


ARTICLE TI + DEFINITIONS 


Terms used herein, unless 2 different meaning is clearly 
indicated by the context, shall have the following meanings: 


System - The University of Puerto Rico Retirement 
System. 

University ~ The University cf Puerto Rico, including its 
several campuses and affiliated bodies. 

Council - The Council on Higher Education of the Univer- 
sity of Puerto Rico. 

Board - The Retirement Board provided for in Article III. 

Government - The Government of Puerto Rico, including its 


agencies, instrumertalities, public corpora- 
tion and municipalities. 
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of the System representing the same constituency as that of 
the replaced member, and his electicn or designation shall 
take place within 60 days after the vacancy occurs and in 
accordance with the procedure established in Article III. 


Section 2 - Extended leave of Absence 


A member of the Board entering upon a leave of 
absence to exceed a period of 90 days shall be replaced for 
such period, but not beyond the remainder of this term, by 
another member of the System representing the same consti- 
tuency. Such replacement shall be appointed by the Presi- 
dent within 30 days after the beginning of the leave, on 
the recommendation of the administration cf such constitu- 
ency. 


ARTICLE VI - OFFICERS 


Section 1 - Election 


The Board shail elect from its own members a 
President, a First Vice President, and a Second Vice Presi- 
dent, who shall represent three different jurisdictions 
from among those enumerated in Article III, and who shall 
serve terms of two calendar years. 


Section 2 - Vacancy or Absence 


A vacancy in the office of President or Vice 
President shall be filled for the remainder of the term of 
office by Board election from among Board members. 


An officer absent on leave or for reason of 
incapacity for a period to exceed 90 days shall be replaced 
for such period, but not beyond the remainder of his term, 
by Board election from among Board members. 


Section 3 - Duties 


The President shall call, preside over, and 
direct meetings of the Board; be the spokesman of the 
Board; and represent the Board in all official acts 
entrusted to him by the Board. 
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The Vice Presidents shall carry out such 
duties as may be assigned to them by the President or 
by the Board and, in order of rank, shall replace the 
President during his absence or incapacity for less 
than 90 days in all functions assigned to the President. 


Section 4 - Acting Officer 


In the absence of the President and Vice 
Presidents at a Board meeting, and acting officer to 
preside over such meeting shall be elected from among 
the Board members present. 


Section 5 - Executive Director 


The Executive Director of the System appoint- 
ed by the Board shall serve as Secretary of the Board with 
a voice but no vote and with responsibility for executive 
and administrative direction of the System in accordance 
with this Resolution and the directives of the Board. 


ARTICLE VII - DUTIES OF THE BOARD 


The Board shall be entrusted with the funds of the System, 
with administration of the System, and, except as otherwise 
provided herein, with policy-making responsibility, and shall 
be directly responsible to the Council for the discharge of those 
functions in accordance with the purposes and provisions of this 
Resolution, 


ARTICLE VIII - MEETINGS 


Meetings shall be held at such times and places as the Presi- 
dent may designate or at the written request of any three members 
of the Board. The meeting at which a President and Vice Presidents 
are elected for a new term of office shall be held during the last 
month of the term of office of the current officers. 


ARTICLE IX - QUORUM 


The presence of a majority of the Board at a Board meeting 
shall constitute a quorum, 
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ARTICLE X ~ BOARD ACTIONS 


All actions and decisions of the Board shall be approved 
at a duly constituted meeting by a majority of Board members 
present. 


Any questions previously acted upon may be brought up for 
reconsideration by a petition of at least three members of the 
Beard. 


ARTICLE Xi - POLICY MAKING 


Rules and regulations established by the Board shall be 
subject to review and approval by the Council. Proposed new 
rules and regulations and changes or additions to them involv- 
ing membership or exclusion From membership, service eredit, 
cenditions for the payment of benefits or refunds, amounts of 
benefits, the custody of the Fund or its investments, the rate 
of member contributions, or any other propesals shall have a 
Council review period of 60 days. A review period shall begin 
on receipt of the Board's written proposal by the Council Chair- 
can. I£ the Council farls to take action on changes or additions 
te rules or regulations proposed by the Board within the review 
period, the proposed change or addition shall go into effect as 
of the end of that review period. 


Any decision or resolution of the Board may be revised at 
any time by the Council. 


ARTICLE XII - OBLIGATIONS OF THE UNIVERSITY 


The University will furnish the Board with written informa- 
tion on periods of service, dates of birth, compensation, new 
entrants into service, deaths, withdrawals, and such other data 
related to the employees as may be necessary for the proper and 
effective operation of the System. The payment of annuities and 
benefits granted under the provisions of this System and of the 
required contributions by the University necessary to maintain 
the System are hereby made obligations of the University. 
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ARTICLE YitI - RIGHTS OF THE MEMBERS OF THE BOARD 


All members of the Board including the Executive Director, 
as members of the System, shall have the right, within the 
limits established by this Resolution and the rules and regula- 


tions of the Board, to request any of the benefits provided by 
the System. 


ARTICLE XIV - RESTRICTIONS ON MEMBERS OF THE BOARD 


Section 1 - Benefits to Board Members 


Any benefits, loan or other member service 
applied for by a Board member or the Executive Director 
shall be subject to approval by the Board, and the appli- 
cant w.hall be excluded from the meetings during considera- 
tion of an action on his applications. 


Section 2 - Conflictof Interest 


a. A member of the Board or the Executive Direc- 
tor may not have any interest in any revenues, profits, or 
benefits accruing from any investments of the System; receive 
any payments or emoluments in connection with any investments 
made by the Board; or act as endorser or co-signer, or assume 
any obligations with respect to money lent by the System, 
except as required to borrow and repay loans in his own name 
under Section 1 of this Article. 


b. A member of the Board or the Executive Direc- 
tor shall exclude himself from a meeting while action is being 
taken on a matter which might involve him in a conflict of 
interest. 


ARTICLE XV - FUND 


A Fund to be known as the University of Puerto Rico Retirement 
Fund is hereby created to receive income, hold monies, and make 
disbursements on behalf of the System in order to achieve the pur- 
poses described herein. 
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ARTICLE XVI - INVESTMENTS 


The assets of the System shall be invested with due care 
and prudence. The Board shall propose policies for the invest- 
ment of assets of the System, and shall propose revisions in 
these policies From time to time, such proposals to be subject 
to review and approval by the Council. The Board may delegate 
the administration and the selection of investments to employees 
of the System or to professional investment advisors, who shall 
carry out their duties consistant with the policies established 
by the Board and approved by the Council. The marketable secu~ 
rities owned by the System shall be held in custody by the 
Secretary of the Treasury. 


A substancial portion of the investments, as determined by 
the Board, shall be invested in loans tao the members of the 
System, 


The Board shali establish from time to time any rules and 
regulations as they deem necessary in the areas of investment 
policy, custody of assets, administration of the investment 
program, and audit of the investment of the System, 
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RULES AND REGULATIONS OF THE 
UNIVERSITY OF PUERTO RICO RETIREMENT SYSTEM 


AS AMENDED EFFECTIVE JULY 1, 1973 
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RULES AND REGULATIONS OF THE 
UNLVERSITY OF PUERTO RICO RETIREMENT SYSTEM 
AS AMENDED EFFECTIVE JULY 1, 1973 


Contents 
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RULES AND REGULATIONS OF THE 
UNIVERSITY OF PUERTO RiCO RETIREMENT SYSTEM 
AS AMENDED EFFECTIVE JULY 1, 1973 


ARTICLE £ - DEFINITIONS 


Terms used herein, unless a different meaning is clearly 
indicated by the context, shall have the following meanings: 


University - The University of Puerto Rico, including 
its several campuses and affiliated bodies. 

Council - The Council on Higher Education of the 
University of Puerto Rico. 

Resolution - Tne fesolution of the Council on Higher 
Education establishing the Retirement 
System. 

System - ‘the Universliy of Puerto Rico Retirement 
System. 

Board - The Retirement Board provided for in the 


ResoLlutior, 


Fund ~ The University of Puerto Rico Retirement 
Fund provided for in the Resolution. 


sovermment - The Government of Puerto Rico, including its 
agencies, iunstrumentalities, public corpora- 
tions, and municipalities, 


Member - With respect to service before July 1973, 
any person who was a member in accordance 
with the Resolution as in effect at the 
time the service was rendered. With respect 
to service after June 1973, any person em- 
ployed by the University, other than a person 
who is; 


-- Compensated on an hourly basis; 


-- Employed in a temporary position for less 
than nine (9) months; 


-~+ Regularly employed for less than 18 hours 
per week; 
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-- Employed in a substitute position; 
-- Employed as a visiting professor; 


-- Providing services under contract, 
except if such contract requires the 
employee to render full-time oy part 
time employment and is entitled to 
similar benefits and obligations as 
a regular employee, member of the 
System; 


-- Appointed after his attainment of age 55, 
unless he establishes credit for service 
rendered before age 55 under this or 
another Government Retirement System; 


-- Receiving a pension under another Govern-~ 
ment Retirement System, unless such pension 
is suspended during the period of his employ- 
ment by the University; oz 


-- Receiving credit for his University employ-~- 
ment as service under any Retirement System 
of the Federal Government, but only te the 
extent of such service. 


Service 

-- rendered to the University by a member for 
compensation, 

-- credited to a member in accordance with 
Article ITI, 

-- credited to a member in accordance with any 
law of the Commonwealth of Puerto Rico 
governing the crediting of a period of ser- 
vice rendered under another Retiremert Sys-~ 
tem, a period of military service, or a 
period of study following military service. 

Full-time -- Employment based on a work-week of 30 hours 
employment or more. 
Part-time -- Employment based on a work-week of 18 hours 


employment but less than 30 hours. 
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Compensation - 


Average 


Compensation - 


Regular 
Interest 


Fiscal Year 


i] 
(ad 
' 


Compeasacicn or salary paid to a member, 
including amounts with respect to wnich 
contributions are made by the membsex for 
the purpose of purchasirg service credic 

in accordance with Article II and amounts 
credited to the member in eccordance with 
any law as described in Service definition, 
but excluding payments for overtime work 
and other extra payments for services in 
addition to his normal duties. 


Average monthly compensaticr p eid or credit- 
ed tc a member during the 3% monchs of ser~ 
vice for which such average is highest, or, 
in the case os & member with less thas 3% 
months cf service, during his eatire period 
of service. 


Interesc at such annual vete as the Boera 
shall from time tc time determine. 


The fiscal year ot the University. 


ARTICLE iit = SEKVICE CREDIT 


Section 1 - Crediting of Service 


a. 


A calendar month in which a member had at 


least 15 days of service shall be credited as a month cf 


service. 


A member shall receive credit for service 


in any fiscal year on the following basis: 


Number of Months of 


Service in Fiscal Year Sexvice Credit 
9 - 12 one year 
6 - 8 3/4 year 
3- 5 1/2 year 
l1- 2 1/4 year 


Notwithstanding subsecticn a, if, during a 


calendar month which would otherwise be credited as a month 
of service, the member was in part-time employment (but not 
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if he was ir. such employment during his entire pericd of 
service, ir shieh case subsection a shall apply), such 
mor.th shall te credired as a fraction of a morth of set- 
vice equal to che ratio of the number of hours it his 
work week ic 30 Such fractional month of service shail 
nevertheless be created as a month of service for the. 
purpose oi decerminirg che member's average compensaz ior. 


Secticr 2 - Frist Service Credit 


Every member or former member as of July ie 
shail nave crediz for all the service with which he is al 


credited am zccerdance wich the Resolution as ir siléce beior 
such duct 


ames) 


Secvray 3 Fu:chasing Service Credit 


a Any member as of July 1, 1973, who has pse- 
vieasl. renaered oersice to the University for which he did 
not rtceiLve ceedit, bat for which he was entitled under the 
Resoluricr tasn ip effect to receive credit subjecc te the 
payme:t cL a Coatributson, shall continue to have such ~2ZA5 
as if sucn t solution were still in effect. 


b_ Any member who, prior to becoming a member, 
had srerae+rd zervice to rhe University under coraiciors that 
did ret guckify him for membership shall receive crea:t tor 
such service, peovided he makes a contribution to the Sy=tem 
on the fe-b: oO; ALS compensation during such service and 4: 
the combined race of member and employer contributions Cher 
in effect. Unless he begins to make the required paymercs 
withic ove year alter the date on which he became a member , 
he shall be charged regular interest From such date te tne 
date on which his payments begin. 


« Any member who claims credit for service in 
accerdar.ce with Act 110 of June 28, 1969, and who does ret 
begin to make the required contribution payments within one 
year after the date on which he became a member, shall be 
charged regular interest from such date to the date or which 
his payments begin. 


d. Any member who has credit for at lease ter. 
(10) years of service shall receive credit for any previsus 
service rendered on a full-time basis to any Federal Agency 
irs Pyertc Rico fcr which he does not have credit under ary 
Federal or Government Retirement System, provided he makes 
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a contribution to the System on the basis of his compen- 
sation during such service and at the combined rate of 
member and employer contributions then in effect. Unless 
he begins to make the required payments within one year 
after the date on which he acquired 10 years of service 
credit or July 1, 1969, if later, he shall be charged 
regular interest from such date to the date on which his 
payments begin. 


e. Any member who has completed three (3) 
years of service on the basis of full-time employment 
and who has proportionate credit for service on the 
basis of part-time employment shall receive full crelit 
for such proportionate service, provided he makes a4 con 
tribution to the System on the basis of the additional 
compensation he would have proportionately received dur-~ 
ing such service for a 30 hour workweek and at the rate 
of member contribution then in effect. Unless he begins 
to make the required payments within one (1) year after 
the date on which he completed three (3) years of service 
on the basis of full-time employment, he shall be charged 
regular interest from such date to the date on which his 
payments begin, 


£. Any member who has completed at least 
three (3) years of service credit, shall receive credit 
for periods of graduate studies not to exceed four (4) 
years, under the following conditions: (1) graduate 
studies shall mean those studies, pursued after obtain- 
ing a Bachelor's Degree, leading to a Superior Degree; 
(2) the member shall have satisfactorily completed the 
requirements leading to such Superior Degree, Diploma or 
Certificate, as the case may be, on a recognized Institu- 
tion; (3) must have been enrolled as a regular diurnal, 
full-time student; (4) must reenter, or begin, public 
service within 12 months after the date such degree was 
obtained and (5) provided he makes the individual and 
employer's contributions in effect as of the time he 
pursued such graduate studies based on the salaries earned 
as a government employee, before or after such studies 
depending whether he entered government service before or 
after pursuing such studies, with interest as determined 
by the Board. 


. Any member who has completed at least ten 
(10) years of service credit, shall receive credit for 
any active service rendered in the Armed Forces of the 


i rr a 
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United States during peace time under the Following 
conditions: (1) has been honorably discharged from 
the Armed Forces; (2) such active services have not 
been credited for retirement purposes in the Armed 
Forces or in any other Retirement System and (3) pro- 
vided he makes the individual and employer's contri- 
butions in effect as of the time cf such services 
based on the salaries earned at such cime in the 
Armed Forces, with interest as determiced by the 
Board. 


h. Any member who claims credic for ser- 
vice in accordance with subsectior a, b. c, d, e, £ or 
gz, shall file a statement of such service with the Board 
in such form as it may prescribe. Upon ve:ification ot 
the claim, the Board shall issue a »te2:ement certifying 
the lenght of service credited. 


Section 4 - Leaves of Absence 


a, A member shall receivs service eredit for 
a period of approved leave of absence without pay, provid- 
ed he makes a corncribution to the System, on the basis of 
rhe rate of compensation that would have been paid to him 
if he had continued in the same pesicion he held immdiately 
before the beginning of such period, (1) at the rate of 
member contribution then in effect, if the leave was for 
the purpose of professional advancemen. or on account of 
jiliness, and (2) at the combined rate of member and employ- 
er contributions, if the leave was fer cther reasons. Un- 
less he begins to make the required payments within one 
year after the date he returns to employment, he shall be 
charged regular interest from such date to the date on 
which payments begin. 


b. A member on leave cf absence shall be 
deemed to be a member in service dusing such leave for 
the purpose of determining eligibility fo: benefits and 
loans, provided (1) the leave is granted for the purpose 
of professional advancement or on account of illness, or 
(2) the leave is granted for any other reason and the 
member is making the current contributions required to 
receive credit for service during such leave. 


Case:230@3@3B-23-8v -Ok8261-Bocththesh02/24/2Bildar6/46/03/2 Pagel 4030 @2 Desc: 


Appendix Exhibit 12 to Injunction Request Dkt 2-12 Page 40 of 82 


SJ2023CV04406 11/05/2023 05:31:24 pm Entrada Num. 2 Pagina 18 de 60 


ay a 
ARTICLE III - SERVICE RETIREMENT ANNUITIES 


Section 1 - Eligibility 


A member shall be eligible for a service retire- 
ment annuity if he has: 


a. completed 30 years of service, 


b, attained age 58 and completed 10 years of 
service, or 
c. attained age 55 and completed 25 years of 


service. 
Section 2 - Payment of Annuity 


a. A member’s service retirement annuity shall 
be payable monthly. It shall begin as of the day next fol- 
lowing the later of: (1) the date on which he becomes eli- 
gible for the annuity, and (2) the date of his separation 
from service. 


b. In the case of a member of the teaching 
staff whose annuity would otherwise begin during a semester, 
the annuity shall begin as of the first day of the follow- 
ing semester, unless otherwise authorized by the Board upon 
the recommendation of the Dean or the Head of the Agency 
concerned, 


c. Payment of an annuity shall be made on the 
filing with the Board of a written application, but in no 
event shall the beginning date of the annuity be earlier than 
60 days before the date of filing. 


Section 3 - Amount of Annuity 


a. The amount of the service retirement annuity 
payable to a member with at least 30 years of service shall 
be as follows: 


(1) During the period preceding the month in 
which he attains age 65. 


(a) Lf he has attained age 55 as of the 
beginning date, 75% of his average 
compensation. 
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b. 


= % 


(b) If he has not attained age 55 as of 
the beginning date, 65% of his aver- 
age compensation. 


(c) Lf he has over 30 years of service 
credit as of 1 July 1973, excluding 
any service credited after such date, 
75% or 65% of his average salary in 
accordance with paragraphs (a) and 
(b) above, for the first 30 years of 
service credit, plus two per cent 
(2%) of such average multiplied by the 
number of his years of service in 
excess of 30, but not more than 85% of 
such average. Service credit in excess 
of 30 years, attained after 1 July 1973, 
will only be credited for the purpose 
of computing his average salary. 


During the period beginning with the month in 
which he attains age 65, the amount as deter- 
mined in accordance with paragraph a reduced 
by 1/2% of his average compensation not in 
excess of $350, multiplied by the number of 
his years of service. 


The amount of the service retirement annuity 


payable to a “member with less than 30 years of service shali 


be as follows: 


(1) 


During the period preceding the month in 
which he attains age 65, a percentage of 

his average compensation depending on the 
number of his years of service in accordance 
with the following schedule, multiplied by 
such number of years of service: 


Number of Years of Service Percentage 
Not more than 20 1.50% 
20-1/4 - 21 1.55 
21-1/4 - 22 1.60 
22-1/4 - 23 1.65 
23-1/4 - 24 1.70 
24-1/4 = 25 1.75 
25-1/4 - 26 1,80 
26-1/4 - 27 1.85 
27-1/4 - 28 1.90 
28-1/4 - 29-3/4 1.95 


Case:23003@3B:23-8v -O8261-Bocththent0S/24/2Bildarh6/é8/03/2 Magel4230f G2 Desc: 
Appendix Exhibit 12 to Injunction Request Dkt 2-12 Page 42 of 82 


SJ2023CV04406 11/05/2023 05:31:24 pm Entrada Num. 2 Pagina 20 de 60 


~®.« 


In the case of an annuity beginning before 
July 1, 1977, the amount so determined may 
not be less than the amount that would have 
been payable in accordance with the provi-~ 
sions of the Resolution in effect on June 30, 
1973. 


(2) During the period beginning with the month in 
which he attains age 65, the amount as deter~- 
mined in accordance with paragraph (1), treduc- 
ed by 1/2% of his average compensation not in 
excess of $350, multiplied by the number of 
his years of service. 


c. The amount determined in accordance with 
paragraph a or b (2), when added to the member's primary insur: 
ance amount under the Social Security Act, shall in no event 
be less than the amount determined in accordance with paragreph 
a (1) or b (1), respectively. For this purpose, the primary 
insurance amount shall be the amount which the member would be 
entitled to receive if he had filed a timely application for 
it, did not begin to receive an old-age insurance benefit 
before he attained age 65, and was not subject to a reduction 
or withholding of benefits because of employment or other 
reasons, regardless of whether he was actually receiving such 
amount. An annuity adjusted in accordance with this subsection 
shall not thereafter be redetermined on account of any change in 
insurance amounts payable under the Social Security Act. 


d. In the case of a member with less than 30 years 
of service whose annuity begins before he has attained age 58, 
the amount determined in accordance with subsection b, adjusted 
in accordance with subsection c if applicable, shall be reduced 
by 1/2% for each month or fraction of a month from the begin- 
ning date of the annuity to the date of his attainment of 
age 58, 


e. The minimum amount of annuity shall be $125.00 


per month. 
Section 4 - Compulsory Retirement 


A member who has attained age 65 shall be retired 
from service as of the June 30 coincident with or next follow- 
ing the attainment of such age, unless his retirement is defer- 
red in accordance with University regulations. 
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Section 5 - Vesting 


A member who terminates his service after 
having completed 10 years of service but before he has 
become eligible for an annuity, and who does not with- 
draw his contributions, shall be eligible for an annuity 
in accordance with Section 1 upon his actainment of the 
applicable age specified therein, as if he were then a 
member. 


Section 6 - Reversionary Annuity 


a. A member may elect to accept a reduction 
in the service retirement annuity ocherwise payable to him, 
in return for which a reversionary annuity may be paid to 
a survivor annuitant. The electior and the designation of 
the survivor annuitant shall be made in writing, in a manner 
prescribed by the Board, at least one year betore the date 
as of which che retirement annuity becomes payable. The 
designated survivor annuitant may be the spouse or any per- 
son within the second degree of blood relacionship, direct 
or collateral. 


b. The election of a reversiondry annuity shall 
be irrevocable except that. 


(1) it may be changed ci revoked by a written 
communication tiled with the Board before 
tne date as of which the retirement annuity 
becomes payable, in which case such annuity 
may not become payable until at least one 
year following the change or revocation; 


(2) [ce shall be revoked it, before the date as 
of which the retirement annuity becomes 
payable, the member of the survivor annuit~ 
ant dies, or, if the survivor annuitant is 
the spouse of the member, their marriage 
is terminated by divorce, in which case the 
member, Lf alive, shall have the right to 
make a new election. 


c. The amount of the reduction to be made in the 
retirement annuity shall be determined by the actuary, in 
accordance with actuarial tables and assumptions approved by 
the Board, as the actuarial equivalent of the reversionary 
annuity, The amount of the reversionary avnuity shall be 
specified by the member but shall be rot less than $25 nor 
more than the reduced retirement arnuity payable to the member. 
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d. The reversionary annuity shall be payable 
monthly. It shall begin as of the first day of the month 
following the month in which the retired member dies and 
shall terminate as of the end of the month in which the 
survivor annuitant dies. 


Section 7 - Full Social Security Supplementation 


a. Effective 1 October 1973, a member may elect 
to accept a full social security supplemented annuity in 
return for which his retirement annuity will not be reduced 
at age 65. If such election is made his rate of member con- 
tribution will be determined in accordance with Section l c 
of Article VIII. 


b. Any member in active service as of 1 October 
1973, will have six (6) months as of such date to make this 
election and authorize the corresponding rate of individual 
contributions. If the election is made after thirty (30) 
days of the effective date, interest will be charged from 
1 October 1973 to the date of election. 


c. Any person who becomes a member after 
1 October 1973, will have a thirty (30) days period, from 
the date he became a member, to make this election. 


d. The annuity reduction prescribed in Section 
3 a (2) and bd (2) of this Article, shall not apply in the 
case of members who have made the election prescribed in this 
Section. 


ARTICLE IV - DISABILITY RETIREMENT 
Section 1 - Eligibility 


a. A disabled member whose disability is ser- 
vice-connected or who has completed 10 years of service 
shall be eligible for a disability annuity. 


b. A disabled member whose disability is not 
service-connected and who has completed less than 10 years 
of service shall be eligible for a one-year temporary dis- 


ability annuity. 
Section 2 - Disability 


A member shall be deemed to be disabled if he 
is found, on medical examination by a physician or physicians 
designated by the Board, to be totally and permanently inca- 
pacitated for the performance of the duties of his regularly 
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assigned position. He shall be deemed to have a service 
connected disability if the disability was incurred in line 
of duty and is compensated under the Workmen's Compensation 
Act. Otherwise, he shall be deemed to have a non-service 
connected disability. 


Section 3 - Payment of Annuity 


a. A member's disability annuity shall be pay- 
able monthly. It shall begin as of the day next following 
the later of: 


(1) the date of which his disability is deemed 
to have begun, and 


(2) the date of his separation from service, 
and shall terminate as of the end of the 
month in which he dies, or the third month 
after the month in which he is found to be 
no longer disabled. 


The termination of an annuity because the annuitant is deemed 
no longer to be disabled shall be without prejudice to any 
vested right he may have in accordance with Section 5 of 
Article III. If he is again employed by the University, he 
shall be reinstated as a member and receive credit for the 
service on which his annuity was based. 


b. A member's one-year temporary disability 
annuity shall be payable monthly. It shall begin as pro- 
vided for in accordance with subsection a and shall terminate 
at the end of one year, or, if earlier, as of the end of the 
month in which he dies. If the member is alive at the end 
of the year, he shall receive a lump-sum payment consisting 
of the excess, if any, of the amount of his employee contri- 
butions over the total of the annuity payments he received. 
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ce. Payment of an annuity shall be made on the 
filing with the Board of a written application, but in no 
event shall the beginning date of the annuity be earlier 
than one year before the date of filing. 


d. The Board, in its discretion, may require 
a recipient of a disability annuity who has not yet attained 
age 58 to submit periodically to a medical examination, at 
his home or other mutually agreed upon location, by a physi- 
cian or physicians designated by the Board, in order to 
determine whether he may still be deemed disabled. If an 
annuitant refuses to submit to a medical examination, his 
annuity shall be discontinued until he consents to submit, 
except that, if he does not so consent within one year after 
he has been notified that he is subject to re-examination, 
his rights to any subsequent payments of a disability an- 
nuity shall thereupon be revoked. 


Section 4 - Amount of Annuity 


a. The amount of the disability annuity shall 
be as follows: 


(1) For the period preceding the month in 
which attains age 65: 


(a) If his disability is service-connected, 
50% of the monthly rate of compensation 
applicable, as of the beginning date of 
the annuity, to the position he held at 
the time he became disabled. 
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(b) If his disability is not service-con- 
nected, 30% of his average compensa-~ 
tion plus one per cent (1%) of such 
average multiplied by the number of 
his years of service in excess of 10. 


(2) For the period beginning with the month in 
which he attains age 65, the amount payable 
as a service retirement annuity in accord- 
ance with Article LII, Section 3, except 
that such amount shall in no event be more 
than the amount he was receiving before such 
month, nor, when added to his primary insur- 
ance amount under the Social Security Act, 
be less than the amount he was receiving 
before such month. 


b. The amount of the disability annuity as 
determined in subsection a shall be subject to the provi- 
sions of subsection e of “Article III, Section 3. 


c. In the case of a member eligible to receive 
both a disability annuity and a service retirement annuity, 
the highest of the two amounts shall be payable, 


d. The amount of the one-year temporary annuity 
payable to a member shall be 30% of his average compensation, 
but not less than $50 nor more than $100.00. 


ARTICLE V - DEATH BENEFITS 


Section 1 - Death in Service, Service-Connected 


a. Upon the death of a member, if such death 
is service-connected and compensated under the Workmen's 
Compensation Act, benefits shall be payable to his survivors 
as follows: 


(1) To his widow, an annuity in an amount equal 
to 50% of the member's monthly rate of com- 
pensation at the time of his death. 


{2) To each of his eligible children, an annuity 
equal to $10 if an annuity is being paid to 
the widow, and to $20 if no annuity is being 
paid to a widow. 
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(3) To his designated beneficlary, or, in the 
abscence of a designation, to his estate, 
if there is no eligible widow or child, a 
lump-sum payment as determined in accord- 
ance with Section 2. 


b. The total of the annuities payable in accord- 
ance with subsection a may not exceed 75% of the member's 
monthly rate of compensation at the time of death. 


ce. For the purpose of subsection a, an eligible 
child shall be a child who: 


{1) has not attained age 18, 


(2) has attained age 18 but not age 21 and is in 
full-time attendance at a school accredited 
by the Department of Education of the Common- 
wealth of Puerto Rico, or 


(3) is disabled. 


d. An annuity payable in accordance with subsec- 
tion a shall be payable monthly. It shall begin as of the day 
following the death of the member and shall terminate: 


(1) in the case of the widow, as of the end of 
the month in which she dies or remarries, 
and 


(2) in the case of a child, as of the end of the 
month in which he dies or ceases to be eli- 
gible. 


Section 2 - Death in Service, not Service-Connected 


a. Upon the death of a member, if such a death 
is not service-connected, benefits shall be payable as follows: 


(1) To his widow, an annuity in an amount equal 
to 50% of the retirement annuity accrued to 
him, notwithstanding that he may not yet have 
become eligible for such annuity, but not less 
than $50 nor more than $100, and 


(2) To his designated beneficiary or, in the ab- 
sence of a designation, to his widow or to 
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his estate, a lump-sum payment consist~ 
ing of the greater of $6,000 or the sum 
of the total amount of the member's 
employee contributions, and an amount 
equal to his annual rate of compensation 
at the time of his death. 


b.- The annuity payable in accordance with sub- 
section a shall be payable monthly. It shall begin as of the 
day following the death of the member and shall terminate as 
of the end of the month in which the widow dies, remarries, 
or begins to receive an insurance benefit under the Social 
Security Act. 


Section 3 - Death after Retirement 


a. Upon the death of a member receiving an annui- 
ty other than a one-year temporary disability annuity, bene- 
fits shall be payable as follows: 


(1) To his widow, an annuity in an amount equal 
to 50% of the annuity payable to him at the 
time of his death, but not less than $50 nor 
more than $100, and 


(2) To his designated beneficiary or, in the 
absence of a designation, to his widow or 
to his estate, a lump-sum payment equal to 
the excess, if any, of the amount of his 
employee contributions over the total of the 
annuity payments he received, but not less 
than $600, except that such lump-sum shall 
not be payable if the member elected a 
reversionary annuity. 


b. The annuity payable in accordance with sub- 
section a shall be payable monthly. It shall begin as of 
the first day of the month following the month in which the 
retired member dies and shall terminate as of the end of the 
month in which the widow dies, remarries, or begins to receive 
an insurance benefit under the Social Security Act, 
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c. Upon the death of a member receiving a one 
year temporary annuity, there shall be paid to his designated 
beneficiary or, in the absence of a designation, to his widow 
or to his estate, a lump-sum payment equal to the excess, if 
any, of the amount of his employee contributions over the 
total of the annuity payments he received. 


Section 4 - Application 


Payment of an annuity or lump-sum payment shall 
be made on the filing with the Board of a written application, 
but in no event shallthe beginning date of the annuity be 
earlier than 60 days before the date of filing. A designated 
beneficiary shall be an individual designated in a written 
filing with the Board to receive a lump-sum payment. 


ARTICLE VI - REFUNDS 


Section 1 - Refund 


A member who is separated from service, provided 
he is not eligible for an annuity and has not entered the 
employment of another employer maintaning a Retirement Sys- 
tem covered by the Reciprocity Act, shall be eligible, on 
filing a written application with the Board, to receive a 
refund of the total amount of his contributions. Upon ree 
ceipt of such refund, he shall forfeit all his credited 
services. 


Section 2 - Repayment of Refund 


A former member who has received a refund in ac- 
cordance with Section 1, and who subsequently again becomes 
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a member, or who re-enters employment when he has already 
attained age 55 and solely for that reason does not become 
a member, may have his forfeited service credit reinstated, 
provided he makes a repayment to the System of all amounts 
previously refunded to him, with regular interest from the 
respective date of refund to the date of repayment. 


ARTICLE VII - RETURN TO SERVICE 


If the recipient of a service retirement annuity enters Govern- 
ment service, his annuity shall be suspended during such service, 
but shall be resumed at the same rate upon termination of such serv- 
ice. If he is employed by the University, he shall be reinstated as 
a member and shall be given the option of: 


Refunding to the System the totai of the annuity pay- 
ments he received, in which case his annuity on his sub- 
sequent separation shall be recomputed on the basis of his 
total service, or 


Not making such refund, in which case he shall receive, 
on his subsequent separation, his suspended annuity and, in 
addition, an annuity based on his additional service and 
determined in accordance with Article LII, notwithstanding 
that such additional service may be less than 10 years. 


ARTICLE VITI - CONTRIBUTIONS AND FUND 
Section 1 = Rate of Member Contributions 


Each member shall make a contribution to the 
System each month, beginning on 1 September 1973, in an 
amount equal to: 


a. Four per cent (4%) of the first $350.00 
of compensation paid to him for such month, and 


b. Six and a half per cent (6 1/2%) of such 
compensation in excess of $350.00. 


ec. Seven per cent (7%) of compensation paid to 
him for such month if he has elected the supplemented annuity 
prescribed in Article III, Section 7. 


Section 2 - Employer Contributions 


a. On the basis of periodic actuarial valuations 
of the assets and liabilities of the System the actuary retain- 
ed by the Board shall determine an employer contribution rate, 
expressed as a percentage of the payroll of all members, which 
he deems necessary to meet the costs of the System. Such valua- 
tions shall be prepared on the basis of accepted actuarial 
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principles and reasonable actuarial assumptions and tables 
approved by the Board. Before the beginning of each fiscal 
year, the Board shall, through the Council, certify to the 
University the amount to be appropriated to the Fund for 
the year on the basis of the employer contribution rate 
determined by the actuary. 


b. The employer contributions in regards to 
the supplemented annuity prescribed in Article III, Sec- 
tion 7, shall be paid as follows: 


(1) The total cost for the first year of 
operation (1973-74) shall be charged to 
the fund. 


(2) In subsequent years the University shall 
make an annual contribution to the fund 
equal to one half of the aggregate cost 
of this benefit as determined in the 
inmediate previous year. This contribu- 
tion shall be made within the first ten 
(10) days of the month of July. 


Section 3 - Fund 


a. Member and employer contributions received 
by the System shall be deposited in the Fund and the costs 
of paying benefits and administering the System shall be 
met by the Fund. 


b. The Fund shall receive all the assets and 
assume all the liabilities of the System as of June 30, 1973. 


Section 4 - Member's Debt to Fund 


a. 1£ a member has an outstanding debt due to 
the System or another Government Retirement System at the 
time of his application for a refund of contributions, the 
amount of such debt shall be deducted from the amount of the 
refund otherwise payable. 


b. If a member has an outstanding debt due to 
the System or another Government Retirement System at the 
time of his death or retirement, the amount of such debt 
shall be deducted from any benefits payable to him or his 
beneficiary. 


ARTICLE IX - BENEFICIARIES UNDER PREVIOUS RESOLUTION 
Any person who, as of June 30, 1973, was receiving a bene- 


fit under the Resolution then in effect shall continue to receive 
such benefit as if such Resolution were still in effect. 
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ARTICLE X = NON-ASSIGNMENT OF BENEFITS 


The right of any member or beneficiary to an annuity, death 
benefit, refund of contributions, or any other right accrued or 
accruing under this System shall not be assignable or subject to 
sale. Nothing in this provision, however, shall be deemed to 
prohibit the application of Article VIII, Section 4. 


ARTICLE XI - ADMINISTRATION 


Section L - Duties of the Board 


The Board shall, in a manner consistent with the 
purposes and requirements of the Resolution: 


a. Appoint an Executive Director of the System, 
who shall be responsible to the Board. 


b. Previde for adequate facilities and staff 
necessary for the efficient administration of the System. 


c. Contract for such professional and consult- 
ing services as it considers necessary te carry out its 
functiens, including the services of an actuary who shall be, 
or have en his staff, a member of the American Academy of 
Actuaries. 


d, Contract for an independent audit as of the 
end of each fiscal year. 


e. Approve an annual budget for the administra- 
tion of the System. 


f£. Request from the University and from parti- 
cipating members such information as may be needed for the 
preper operation of the System. 


gz. Consider and take action on matters referred 
to it by the Executive Director. 


h. Investigate and settle on appeal all disputes 
arising between the Executive Director and the members of the 
System. 


i. Determine the rate of regular interest. 
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i. Approve, on the recommendation of its actuary, 
such actuarial tables and assumptions as may be required for 
the valuation of the System and the determination of benefits. 


k. Submit an annual report to the Council as soon 
asp possible following the close of the fiscal year. The report 
shall include statements showing the financial and actuarial 
conditions of the System, the income and expenditures for the 
year, the changes in the assets and liabilities during the year, 
the investments held by the System, and the investments acquir- 
ed and disposed of during the year (including a description of 
each such investment, its purchase or sale price, the name of 
the vendor or vendee, and such other financial or statistical 
data as are necessary for a proper interpretation of the finan- 
cial operations of the System). 


1. Submit to the Council such other reports 4s 
it may require. 


m. Publish and distribute among the members a 
synopsis of its annual report to the Council. 


Section 2 - Duties of the Officers 
a. The President shail: 


(1) Approve and sign all contracts for 
professional and consulting services 
in accordance with the decisions of 
the Board. 


(2) Appoint such committes as the Board 
considers necessary to carry out its 
functions. 


(3) Ensure that the Board efficiently car- 
ries out the duties assigned to it. 


ig 


The First Vice President, or, in his abscence, 
the Second Vice President shall; 


(1) Preside over all administrative hearings 
-- necessary to settle disputes between the 
Director and members of the System. 


(2) Submit reports on such hearings to the 
Board with his recommendations. 


Section 3 - Duties of the Executive Director 


The Executive Director shall: 
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Send out notices of meetings and the agenda 
and other documents to be discussed, 


Prepare, certify, and keep che minutes of 
meetings. 


Prepare documents, including the by-laws, 
as directed by the Board, 


Represent the Board in the examination and 

approval or disapproval of applications for 
benefits and for personal loans or loans on 
homes provided for members of the System. 


Represent the Board in signing bonds and 
mortgages and loans on homes allowed by the 
System, in endorsing the promissory notes 
of such loans, and in signing promissory 
notes for FHA mortgages in the investment 
portfolio, subject to limits prescribed by 
the Board and Council. 


Submit reports to the Board of benefits 
approved. 


Submit for the consideration and approval of 
the Board proposed changes in rules, regula- 
tions and procedures. 


Be the custodian of all System records and 
documents other than those for which custody 
is assigned elsewhere by the Board or Council. 


Serve as secretary of the Committes established 
by the President unless that responsibility is 
otherwise assigned by the President. 


Prepare, for the approval of the Board, its 
annual budget and annual and other reports. 


Keep the members of the System informed of all 
decisions taken by the Board which directly 
affect them. 


Draw the attention of the Board, for its final 
decision, to any application submitted by a 
member of the System not covered by established 
procedures. 
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Keep abreast of all trends and changes, 

including the investment programs, which 
may affect standard procedures in order 

to advise the Board. 


n, Establish and maintain facilities and 
staff for the conduct of Board meetings 
and the efficient execution of its ad- 
ministrative functions. 


o. Carry out any other responsibilities 
assigned to him by the Board. 


Section 4 - Meetings 


a, The Board shall hold such meetings as it 
deems necessary to fulfill its functions, and at such dates 
as it shall decide. 


b. Special meetings may be called, on at Least three 
days’ notice, by the President or at the request of at least 
three of its members. 


Section 5 - Assistance to the Board 


The Board may, at its discretion, employ such 
professional and clerical service as may be required for the 
proper operation of the System. 


Section 6 - Administrative Expenses 


Expenses incurred in the administration of the 
System shall be approved by the Board and paid from the Fund, 


ARTICLE XII - INVESTMENTS 


Section 1 ~- Investment Policy 


The funds of the System in excess of cash re- 
quirements for current operations and for meeting members 
requests for personal and mortgage loans shall be invested 
in securities, notes, and other types of investments select- 
ed with due care and prudence. The administrator of the 
investments shall propose policies to the Board from time 
to time for the investment of assets of the System. These 
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policies may include decisions as to the types of secu- 
rities in which assets may be invested, definitions as to 
the types of loans and the types of collateral that may 
be required for such loans, the rates of interest under 
which various types of loans shall be granted, and other 
terms and conditions of the investments, securities and 
loans. These policies may also include the suggested 
portions of the total investment fund that may be invested 
in various types of securities and loans, These policies 
may also make further restrictions as to types of loans 
that may not be made to certain members or employees of 
the University or related entities. Securities acquired 
or sold by the Board shall be at prices not to exceed the 
prevailing market values for such securities. 


Section 2 = Custody of Assets 


The Secretary of the Treasury of the Commonwealth 
of Puerco Rico shall be the custodian of the marketable 
securities of the System, The System shall transfer assets 
in excess of the cash requirements for current operations and 
members loans to the Secretary of the Treasury for invest- 
ment. Subject to direction by the Board and any employees 
of the System or professional investment advisors to which 
the Board may have delegated the administration and selection 
of investments, the Secretary of the Treasury shall have full 
power te hold, purchase, sell, assign, transfer and dispose 
of any of the securities and investments of the System. Any 
transactions entered into by the Secretary of the Treasury 
regarding assets of the System shall be made on behalf of the 
System and all interest and dividends derived from such invest-~ 
ments, and gains or losses from the sale of investments, shall 
be credited to the account of the System. Securities, notes 
or other evidences of loans shall be clearly marked to indicate 
ownership by the System and, to the extent possible, shall be 
registered in the name of the System. 


Section 3 ~ Administration 


The Board may delegate its responsibility for the 
administration of the investments of the System, and the 
selection of specific securities or loans, to an employee or 
employees of the System or to professional investment advisors. 
The Board may pay a reasonable fee to such professional invest- 
ment advisors for their efforts. Each and every employee or 
advisor to whom such responsibilities are delegated shall carry 
out such duties within the policies established by the Board and 
appreved by the Council. 


ao 
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Section 4 - Audit of the Investment 


The Board shall provide for an annual invest- 
ment audit which shall include at least: 


a. A financial audit of the transactions with 
respect to the investments, including an analysis of the 
adherence to stated investment policies during the year, 


and 


b. A review of the investment policies estab- 
lish by the Board and approved by the Council. 


At least once every three years, the investment audit shall 
include an analysis of the investment performance of the 
assets of the System, Each element of the investment audit 
shall be conducted by a firm or person qualified to conduct 
such a study, with a written report of their findings to be 
presented to the Board and to the Council. 
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RESOLUCLON DEL CONSEJO DE EDUCACION SUPERIOR 
REORGANLZANDO EL SISTEMA DE RETIRO DE LA 


UNIVERSIDAD DE PUERTO RLCO 
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RESOLUCION DEL CONSEJO DE EDUCACION SUPERIOR 
REORGANIZANDO EL SISTEMA DE RETIRO DE LA 
UNIVERSIDAD DE PUERTO RICO 


Articulo Contenido Pagina 
z Propésito 1 
EL Definiciones - 
Til La Junta de Retiro 2 
IV Término de los Miembros 
de la Junta 2 
V Sustitucién de Miembros de 
la Junta antes de Completar 
su Término 3 
VI Oficiales de la Junta 3 
VII Deberes de la Junta 4 
VIIlL Reuniones 5 
IX Quérum 5 
xX Decisiones de la Junta 5 
XI Formulacién de Normas 
XIE Obligaciones de la Universidad 6 
XIII Derechos de los Miembros de la 
Junta 6 
XIV Limitaciones de los Miembros 
de la Junta 6 
XV Fondo 7 


XVI Inversiones 7 
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RESOLUCION DEL CONSEJO DE EDUCACION SUPERIOR 
REORGANIZANDO EL SISTEMA DE RETIRO DE LA 
UNIVERSIDAD DE PUERTO RICO 


DE ACUERDO CON LAS DISPOSICIONES DE LA LEY NUMERO 135 DEL 
7 DE MAYO DE 1942, LEY DE LA UNIVERSIDAD DE PUERTO RICO (SOBRE- 
SELDA POR LA LEY NUMERO 1 DEL 20 DE ENERO DE 1966) AUTORIZANDO 
EL ESTABLECIMIENTO DE UN SISTEMA DE RETIRO PARA LOS EMPLEADOS 
DE LA UNIVERSIDAD, EL CONSEJO DE EDUCACION SUPERIOR EN VIRTUD 
DE LA RESOLUCION DEL 21 DE FEBRERO DE 1945, EFECTIVA EL 1 DE 
ENERO DE 1945, ESTABLECIO EL SISTEMA DE RETIRO DE LA UNIVERSI~- 
DAD DE PUERTO RICO Y PROVEYO PARA SU SOSTENIMIENTO, FINANCIA~ 
MIENTO Y ADMINISTRACION. EL SISTEMA FUE REVISADO EFECTIVO Ei 
1 DE JULIO DE 1949 POR LA RESOLUCION DEL 29 DE NOVIEMBRE DE 
1950 Y ES POR LA PRESENTE NUEVAMENTE REVISADS EFECTIVO EL 1 DE 
JULIO DE 1973. 


ARTICULO I = PROPOSITO 


El propésito del Sistema es el de proveer beneficios para 
los funcionarios y empleados de la Universidad contra los riesgos 
de edad avanzada, incapacidad, muerte o cesartia con el objetivo 


de inducir a personas idéneas a entrar y permanecer en el servicio 
de la Universidad, contribuyendo asi a una administracién eficiente, 


ARTICULO II - DEFINICLONES 


Las siguientes palabras y frases usadas «n esta Resolucién 
tendran los significados que a continuacién se expresan @ menos 
que del contexto se indique claramente un significado diferente: 


Sistema - El Sistema de Retiro de la Universidad 
de Puerto Rico. 


Universidad - La Universidad de Puerto Rice incluyendo 
sus diferentes Recintos y Dependencias. 


Consejo - El Consejo de Educacién Superior de la 
Universidad de Puerto Rico. 


Junta - La Junta de Retiro establecida en el 
Articulo III. 
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Gobierno - El Gobierno de Puerto Rico incluyendo sus Agen- 


cias, Instrumentalidades, Corporaciones Piblicas 
y Municipios. 


ARTICULO ILI - LA JUNTA DE RETIRO 


El Sistema sera administrado por una Junta de Retiro que sera 
responsable directamente al Consejo y que consistira de once (11) 
miembros designados como sigue: 


Dos representantes de cada uno de los Recintos Uni- 
versitarios de Rio Piedras, Mayaguez, Ciencias Médicas y 
Administracién de los Colegios Regionales. En cada caso 
un representante sera electo por el Senado Académico corres- 
pondiente y el otro representante serA electo por referendum 


entre los participantes del Sistema en la jurisdiccién corres- 
pondiente. 


Un representante del Colegio Universitario de Cayey 
electo por referendum entre los participantes del Sistema 
en dicho Colegio. 


Un representante del interés general de la Universidad 
designado por el Presidente de la Universidad. 


El Director de Finanzas de la Universidad como miembro 


ex-officio y quien podra delegar en un sustituto para repre- 
sentarlo, 


ARTICULO IV - TERMINO DE LOS MIEMBROS DE LA JUNTA 


Los miembros de la Junta serviran por un término de cinco (5) 
aiios. Los miembros de la Junta en funciones el 30 de junio de 1973 
continuaran como miembros hasta la expiracién del término para el 


cual fueron nombrados de acuerdo con la Resolucién en vigor en dicha 
fecha, 


Ningtin miembro de la Junta electo o designado podra servir mas de 
dos términos completos consecutivamente. 
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ARTICULO V - SUSTITUCION DE UN MIEMBRO DE LA JUNTA 
ANTES DE COMPLETAR SU TERMINO 


Seccién 1 - Vacantes en la Junta 


Cualquier miembro de la Junta que renuncie o - 
cese como representante del Recinto, Dependencia y Oficial 
que lo eligiéd o designé ser4 sustituido por el resto de su 
término por otro participante del Sistema que represente 
la misma Dependencia a la cual pertenecia el miembro susti- 
tuido y su eleccién o designacién debera efectuarse dentro 
de sesenta (60) dias después de haber ocurrido la vacante 
y de acuerdo con los procedimientos establecidos en el 
Articulo III. 


Seccién 2 - Licencia para Ausencia Prolongada 


Un miembro de la Junta que disfrute de una 
licencia que exceda un periodo de noventa (90) dias sera 
sustituldo durante dicho periodo, pero no mas alla del 
resto de su término, por otro participante del Sistema 
como representante del mismo Recinto, Dependencia u Ofi- 
cial que lo eligié. El sustituto sera nombrado por el 
Presidente dentro de treinta (30) dias de haber comenzado 
la licencia de acuerdo con la recomendacién de la adminis- 
tracién del Recinto, Dependencia u Oficial que lo eligié. 


ARTICULO VI - OFICIALES DE LA JUNTA 
Seccién 1 - Elecciones 


La Junta elegirAé de su seno un Presidente, un 
Primer Vicepresidente y Segundo Vicepresidente, quienes 
deberfn representar tres diferentes Dependencias de las 
enumeradas en el Articulo III y quienes serviran por un 
término de dos (2) afios calendario. 


Seccién 2 - Vacante o Ausencla 
La vacante del puesto de Presidente o Vicepre- 


sidente sera cublerta, por el resto del término del incum- 
bente, por eleccién entre los miembros de la Junta. 
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Cualquier oficial ausente por licencia o inca- 
pacidad por un término en exceso de noventa (90) dias sera 
sustituido por el periodo de ausencia mediante eleccién 
entre los miembros de la Junta, pero el periodo de la sus- 
titucién no podrd exceder el remanente del término de su 
cargo. 


Seccién 3 - Deberes 


El Presidente convocaraé y presidira las reunio- 
nes de la Junta; sera el portavoz de la Junta y representara 
a ésta en todas las gestiones oficiales que la Junta le confie. 


Los Vicepresidentes desempefiaran aquellos deberes 
que les sean asignados por el Presidente o por la Junta y en 
orden de rango, sustituiran al Presidente durante la ausencia 
o imcapacidad de &éste, por un perfodo que no exceder4 de 
noventa (90) dias, en todas las funciones que correspondan al 
Presidente. 


Secci6n 4 - Oficial Interino 


En cascs de ausencia del Presidente y los Vicepre- 
sidentes en una reunién de la Junta, se elegira del seno de la 
Junta un Presidente Interino para presidir la reunién. 


Secci6n 5 - Director Ejecutivo 


El Director Ejecutivo del Sistema, nombrado por la 
Junta, servira como Secretario de la Junta con voz pero sin 
voto, y tendra ademas la responsabilidad de ejecutar y adminis- 
trar las disposiciones del Sistema de acuerdo con esta Resolu- 
cién y las decisiones de la Junta. 


ARTICULO VII - DEBERES DE LA JUNTA 


La Junta sera el custodio de todos los fondos del Sistema, 
dirigira la administracién del Sistema y a menos que se disponga 
lo contrario tendra la responsabilidad de establecer la politica 
del Sistema y sera directamente responsable al Consejo del des- 
cargo de estas funciones de acuerdo con los propdsitos y dis- 
posiciones de esta Resolucién. 
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ARTICULO VIII ~- REUNIONES 


Las reuniones de la Junta se celebraran en los dias y sitios 
que designe el Presidente o por solicitud escrita de por lo menos 
tres (3) miembros de la Junta. La reunién en que se elija el Pre- 
sidente y los Vicepresidentes se celebrara en el mes en que expire 
el término de los oficiales en funciones. 


ARTICULO IX - QUORUM 


La presencia de una mayoria de los miembros de la Junta, cons- 
tituira el quérum. 


ARTICULO X - DECISIONES DE LA JUNTA 


Todas las decisiones de la Junta deberan ser aprobadas por 
mayoria de sus miembros presentes en reuniones debidamente consti- 
tuidas, 


Cualquier asunto previamente resuelto podra ser traido para 
reconsideracién por la Junta mediante peticién de por lo menos tres 
(3) miembros de la Junta. 


ARTICULO XL - FORMULACTION DE NORMAS 


Las normas y reglamentos promulgados por la Junta estaran suje- 
tos a la revisién y aprobacién del Consejo. En casos de propuestas 
nuevas normas y reglamentos asi como los cambios o adiciones que 
afecten los derechos de los participantes, crédito por servicio, con- 
dictones para el pago de beneficios o rembolsos, cantidad de los be- 
neficios, el custodio de los fondos o su inversién, el tipo de contri- 
bucién de los participantes o cualquier otra propuesta, el Consejo 
tendra un periodo de revisién de sesenta (60) dias. El periodo de 
revisién comenzara en la fecha del recibo por el Consejo de la propo- 
sicién escrita de la Junta. Si el Consejo dejara de tomar accién 
sobre los cambios o adiciones a las normas o reglamentos propuestos 
por la Junta dentro del periodo de revisién, los propuestos cambios 
o adiciones seran efectivos al finalizar el periodo de revisién. 


Cualquier decisién o resolucién de la Junta podra ser revisada 
en cualquier momento por el Consejo. 


— + ee err TS, 
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ARTICULO XII = OBLIGACIONES DE LA UNIVERSIDAD 


La Universidad vendra obligada a suministrar a la Junta in- 
formacién escrita sobre, periodos de servicio, fecha de nacimiento, 
salarios, nuevos ingresos al servicio, defunciones, ceses, renun- 
ecias y cualquier otra informacién relacionada con los empleados 
que sea necesaria para el funcionamiento efectivo de las operacio- 
nes del Sistema. El pago de las anualidades y beneficios que se 
conceden de acuerdo con las disposiciones de este Sistema, asi 
como el pago de las aportaciones de la Universidad necesarias para 
sostener el Sistema, ser4n obligaciones de la Universidad segin 
aqui se definen. 


ARTICULO XII1 - DERECHOS DE LOS MIEMBROS DE LA JUNTA 


Todos los miembros de la Junta incluyendo al Director Ejecu- 
tivo, como participantes del Sistema, tendr&n el derecho dentro de 
los limites establecidos por esta Resolucién y las reglas y regla- 
mentos de la Junta, a solicitar cualquier beneficio que provea el 
Sistema. 


ARTICULO XIV - LIMITACIONES A LOS MIEMBROS DE LA JUNTA 


Secci6én 1 - Beneficios a los Miembros de la Junta 


‘ Cualquier solicitud de préstamo, beneficios o 
cualquier otra peticién de un miembro de la Junta o del 
Director Ejecutivo estara sujeta a la aprobacién de la Junta, 
El solicitante se inhibiré de participar en la reunién donde 
se considere y se tome accién sobre su solicitud. 


Secci6n 2 - Conflicto de Intereses 


a. Ningtin miembro de la Junta ni el Director 
Ejecutivo podra estar interesado directa o indirectamente 
en las rentas, ganancias o beneficios de cualquier inver- 
sién realizada por la Junta; ni recibir pago o emolumento 
alguno por servicios en relacién con inversiones hechas por 
la Junta, o servir de endosante o fiador u obligarse en 
forma alguna con respecto al dinero prestado por el Sistema 
con excepcién del derecho a solicitar, obtener y pagar prés- 
tamos hechos a su nombre de acuerdo con las disposiciones de 
la Seccién 1 de este Articulo. 
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b. Cualquier miembro de la Junta o el Direc- 
tor Ejecutivo se abstendra de participar en cualquier 
reunién en donde se considere un asunto en el cual pueda 
existir para 61 un conflicto de intereses. 


ARTICULO XV - FONDO 


Se crea por la presente un Fondo que se conocera como Fondo 
de Retiro de la Universidad de Puerto Rico autorizado para recibir 
y poseer dinero y a hacer desembolsos a nombre del Sistema con el 
propésito de realizar los fines aqui descritos. 


ARTICULO XVI - INVERSIONES 


Los activos del Sistema seran invertidos con el debido cui- 
dado y prudencia. Wa Junta propondra las normas para la inversion 
de los activos del Sistema y de cuando en cuando podra proponer 
revisiones de estas pautas, pero estas proposiciones estaran suje- 
tas a la revisién y aprobacién del Consejo. La Junta podra delegar 
la administracién y seleccién de las inversiones a empleados del 
Sistema o a consultores profesionales sobre inversiones, quienes 
desempefiaran sus obligaciones en forma consistente con la politica 
establecida por la Junta y aprobada por el Consejo. Los valores 
en el mercado que posea el Sistema quedaran en custodio del Secre- 
tario del Secretario de Hacienda del Gobierno de Puerto Rico. 


Una parte substancial de las inversiones segin lo determine 
la Junta constituiran préstamos a los participantes del Sistema, 


La Junta debera establecer aquellas reglas y reglamentos que 
estime conveniente en cuanto a politica sobre inversiones, custo- 
dia de los activos, administraci6én del programa de inversiones e 
intervencién de las inversiones del Sistema. 
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CONSEJO DE EDUCACION SUPERIOR 


LLL 
Apartado 23305, Estacién Postal U.P.R. Rio Piedras, Puerto Rico 00931 
Tel (809) 758-3350 


FE DE ERRATA A LA CERTIFICACION NUMERO 54 (1989-90) 


Yo, Ismael Ramfrez Soto, Director Ejecutivo del Consejo de Educacién 


Que en la pagina 1, parrafo 2 de la Certificaci6n relacionada con el 
Plan de Completa Suplementacién del Sistema de Retiro, debe afiadirse 
una segunda oraci6n que lea: 


Los perfodos de servicio acreditables para este propésito 
serén aquellos comprendidos desde el primero de octubre de 


1973 o desde la fecha de ingreso al Sistema, si ésta fuere 
posterior. 


Y para que asf conste, expido la presente Fe de Errata bajo el sello de la 
Universidad de Puerto Rico, en Rfo Piedras, Puerto Rico, hoy dfa nueve de 
enero de mil novecientos noventa. 


7 1 
Ismael Ramirez - 


Director Ejecutivo 


cidj 


CERTIFICO: Que esta es una copa fiel y exacta del documento original que obra 


en los archivos de la Junta gé Gobierno de la Universidad de Puerto Rico bajo mi 


custodia. 
certificac hoy, Ate enero de 2018, 
etal Ramos Costa 


Secretaria Ejecutiva 


Y PARA QUE ASI CO , expido ¢: 
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JUNTA DE S{NDICOS 
UNIVERSIDAD DE PueRTO Rico 


CERTIFICACION NUMERO 195 
1994-95 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de Sindicos 
de 1a Universidad de Puerto Rico, por Ja presente CERTIFICO:-------------- 
Que la Junta de Sindicos, en su reunién extraordinaria del jueves, 22 de 
junio de 1995, previa recomendacién de la Junta de Retiro y del Comité de 


Retiro, acordé: 


1. Elevar de $32,790 a $35,000 e] sueldo maximo a tomarse 
en consideracién para e] cémputo de la pensién y otros 
beneficios. 


2. Enmendar Ja Seccién 3.a.1 (b) de la parte A, de la 
Certificacién del Consejo de Educacién Superior numero 
55 de 1989-90 a los efectos de: 
Reducir de un seis por ciento anual “> mensual) @ un 
cuatro por ciento (1/3% mensual), el factor actuarial 
en el cémputo de la pensién cuando e] participante ha 


completado los 30 afios de servicio y no ha cumplido los 
55 afios de edad. 


Estos acuerdos serdn efectivos el lro de julio de 1995. 


Y, PARA QUE ASI CONSTE, expido Ja presente Certificacién, en San Juan, 
Puerto Rico, hoy dfa 26 de junio de 1995. 


. 4 , 
ee Q. Ccihean —[Sesstrs 
Angel A. Cintrén Rivera, M.D. tne: 


Miembro y Secretario 


CERTIFICO: Que esta es una copla fiel y exacta del documento original que obra 
en los archivos de la Junta ierno de la Universidad de Puerto Rico bajo mi 
custodia. 


Y PARA QUE AS/ CONSTE, n hoy, Roe enero de 2018. 


se Ramos Costa 
Secretaria Ejecutiva 
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JUNTA DE SiNDICOS 
UNIVERSIDAD DE Puerto Rico 


CERTIFICACION NUMERO 194 
1994-9 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de Sfndicos 
de la Universidad de Puerto Rico, por la presente CERTIFICO:-------------- 
Que la Junta de Sindicos, en su reunién extraordinaria del jueves, 22 de 
junio de 1995, previa recomendacién de la Junta de Retiro y del Comité de 
Retiro, acordé: 


1. Aumentar la pensién minima a los jubilados del Sistema 
de Retiro de la Universidad de Puerto Rico, de $180 a 
$250 mensuales. 


2. Aumentar en un tres por ciento (3%) las pensiones a los 
jubilados al lro de enero de 1992, hasta un maximo de 
$50 y un minimo de $10. 


3. Aumentar $15 en la aportaci6n patronal para el seguro 
médico de los pensionados, elevando 1a misma de $60 a 
$75 mensuales. 


Estos aumentos serdn efectivos el lro de julio de 1995. Los 
recursos fiscales para estos aumentos provendrdn del Fondo 
General de Ja Universidad de Puerto Rico. 


Y, PARA QUE ASI CONSTE, expido la presente Certificacién, en San Juan, 
Puerto Rico, hoy dfa 26 de junio de 1995. 


. ~ , 

Q c Conlon Prt 

gel A. Cintrén Rivera, HG! 
Miembro y Secretario 


cs 
CERTIFICO: Que esta es una copia fiel y exacta del documento original que obra 


en los archivos de la Junta de Gobierno de |a Universidad de Puerto Rico bajo mi 
custodia. 


Y PARA QUE ASI CONSTE, ex n hoy, 2~_ de enero de 2018. 


: ‘amos Costa 
Secretaria Ejecutiva 
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CERTIFICO: Que esta es una copia fiel y exacta del documento original-que obra 
en los archivos de la Junta de Gobierno de la Universidad de Puerto Rico bajo mi 
custodia. 


Y PARA QUE ASI CONSTE, e tificacién hoyZZ de enero de 2018. 


JUNTA DE SiNDICOS 
UNIVERSIDAD DE PuERTO Rico 


aga: jos Costa 
Secretaria Ejecutiva 


CERTIFICACION NUMERO 065 
1995-96 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de Sfindicos 
de la Universidad de Puerto Rico, por la presente CERTIFICO:-------------- 
Que la Junta de Sindicos, en su reunién ordinaria del jueves, 14 de 
diciembre de 1995, previa recomendacidén de la Junta de Retiro, acordé: 


Extender un nuevo perfodo para que Tos participantes y 
pensionados con menos de 65 afios de edad tengan 1a oportunidad 
de acogerse al Plan de Completa Suplementacién de beneficios 
con el Seguro Social Federal. Dicho perfodo se extendera desde 
el iro de febrero hasta el] 31 de julio de 1996. Los 
pensionados y participantes que opten por acogerse a dicho plan 
deberdn pagar la diferencia dejada de cotizar al Sistema, para 
completar el siete (7) por ciento de aportacién que establece 
el Reglamento del Sistema de Retiro, mas el interés anual de 
7.5% retroactivo al primero de octubre de 1973, o desde la 
fecha de ingreso, si ésta fuere posterior. Una vez hecha la 
determinaci6én y notificada a las oficinas del Sistema de 
Retiro, la misma sera irrevocable. 


Se autoriza al Sistema de Retiro a conceder a aquellos 
participantes que asf lo soliciten, un plan de pagos cuyo 
término maximo no podrd exceder del mes anterior a la fecha en 
que el participante cumpla la edad de 65 afios, para satisfacer 
la diferencia en aportaci6n. 


Los pensionados podran pagar en forma global o mediante un plan 
de pago que podrd extenderse por un perfodo de sesenta (60) 
meses, o e] término que resta hasta un mes antes de la fecha en 
que cumpla la edad de sesenta y cinco (65) afios. E1 pago sera 
descontado mensualmente de su pensién y en caso de 
fallecimiento, los pagos parciales que hubiera hecho se 
devolverdn a sus beneficiarios. 


Y PARA QUE ASI CONSTE, expido la presente Certificacién, en San Juan, 


hace OC. CiLeae“Fiuseng 
Angel “A. Cintrén Rivera, M.D. jy’ 


Miembro y Secretario 
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JUNTA DE SiNDICOS 
UNIVERSIDAD DE Puerto Rico 


CERTIFICACION NUMERO 138 
1996-97 


Yo, Angel A. Cintron Rivera, Miembro y Secretario de la Junta de Sindicos 
de la Universidad de Puerto Rico, CERTIFICO:----- ee nen e een e enn nn eens 
Que la Junta de Sindicos, en su reunién ordinaria del jueves, 12 de junio 


de 1997, previa recomendacién de la Junta de Retiro y del Comité de 


Retiro, acordé: 


Enmendar la Seccién 4 - Licencias, del Articulo II de} 
Reglamento del Sistema de Retiro de Ja Universidad de Puerto 
Rico, para que lea como sigue: 


Seccidn 4 - Licencias 


A. Un participante podrd recibir crédito por servicio, hasta 
un maximo total de cuatro (4) afios, por perfodos de 
Licencia Sin Sueldo concedida por la Universidad de Puerto 
Rico, en los siguientes casos: 


1. Para ensefanza en otras instituciones docentes. 


a. La acreditacién de perfodos de Licencia Sin 
Sueldo aprobada para ensefianza en otras 
instituciones docentes, sera a discrecién de 
ta Junta de Sindicos. 


2. Para proseguir estudios con o sin ayuda econdmica. 
3. Por razones de enfermedad del participante. 


4. Para ejercer funciones de Presidente de la Hermandad 
de Empleados Exentos No Docentes, Sindicato de 
Trabajadores, Federacién Laborista o cualquier otra 
organizacién de empleados no docentes que en el 
futuro sea reconocida por Ja Junta. 


a. Ante un cese transitorio o permanente en las 
funciones dei Presidente el oficial que ilo 
sustituya en tal capacidad, con cardcter oficial, 
podra solicitar ta licencia a que se refiere este 
Articulo, por el periodo efectivo que dure tal 
sustitucion. 


b. Este crédito se reconocerd a partir del mes de 
enero de 1982. 


DAN Baw FIANN Cass Tevase Dreenen Dran ANOII AA 
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CERTIFICACION NUME 


RO 138 


1996-97 


PA 


Para Ja obtencién del crédito que se describe en los 
incisos anteriores, el participante deberd pagar la 
aportacién individual y patronal vigente a la fecha en que 
solicita el crédito, a base del sueldo maximo cotizable 
que devengue a la fecha de su reintegro. A menos que 
comience a hacer los pagos requeridos dentro de un afio 
después de haberse reintegrado al servicio, el 
participante pagard, ademas, e] interés normal por el 
perfodo comprendido desde la fecha del reintegro hasta la 
fecha en que finalmente efecttia el pago. £1 participante 
tendra a partir de la fecha de reintegro, un maximo de 
tres afios para acreditar la Licencia Sin Sueldo. 


Mientras el] participante esté en disfrute de esa licencia, 
se considerard como un participante en servicio activo 
para determinar su elegibilidad para recibir los 
beneficios que provee e] Reglamento. 


GINA 2 


Y, PARA QUE ASI CONSTE, expido la presente Certificacién, en San Juan, 


Puerto Rico, hoy dia 13 de junio de 1997. 


rset OC CuFine “Ff vinueays 
Angel A. Cintrén Riveré, M.D. 


Miembro y Secretario 


CERTIFICO: Que esta es una copia fiel y exacta del documento original que obra 
en los archivos de la Junta de Gobierno de la Universidad de Puerto Rico bajo mi 


custodia, 


Y PARA QUE ASI CONSTE, exptdg est ificacioy hoy, 22te enero de 2018. 


amos Costa 


alts: 
Secretaria Ejecutiva 
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JUNTA DE SinDICOS 
UNIVERSIDAD DE PugerTO RIco 


CERTIFICACION NUMERO 142 
1996-97 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de Sindicos 
de 1a Universidad de Puerto Rico, CERTIFICO:------------------------------ 
Que la Junta de Sfndicos, en su reunién ordinaria del jueves, 12 de junio 
de 1997, previa recomendacién de la Junta de Retiro, acordé: 


Conceder permanentemente la opcién a los participantes del 
Sistema de Retiro de la Universidad de Puerto Rico de acogerse 
al Plan de Completa Suplementacién con el Seguro Social. 


Y, PARA QUE ASI CONSTE, expido la presente Certificacién, en San Juan, 
Puerto Rico, hoy dia 13 de junio de 1997. 


QR, Cecchini -/yunen 
ngel A. Cintrén Rivera, M.D.Aed- 
Miembro y Secretario 


CERTIFICO: Que esta es una copia fiel y exacta del documento original que obra 
en los archivos de la Junta de Gobierno de ta Universidad de Puerto Rico bajo mi 
custodia. 


Y PARA QUE AS! CONSTE, expi 22 de enero de 2018, ' 
Secretaria Ejecutiva 


PO Roy 23400. San THAN. Pruerta Rico 00931-3400 
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JUNTA DE SINDICOS 
UNIVERSIDAD DE PuERTO Rico 


i Ses cay 


CERTIFICACION NUMERO 045 
1997-98 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de Sindicos de la 
Universidad de Puerto Rico, CERTIFICO: -------------+----------------- 2-2-2 --------- 
Que la Junta de Sindicos, en su reunién ordinaria del jueves. 25 de septiembre de 
1997, acordé: 
Enmendar la Certificacién nimero 138 (1996-97) relacionada con e] 
Reglamento del Sistema de Retiro de la Universidad de Puerto Rico, 
Articulo II, Seccién 4 - Licencias. 
Dicha Secci6n 4 leera como sigue: 
A. Un participante podra recibir crédito por servicio, hasta un maximo 
total de cuatro (4) afios, por periodos de Licencia Sin Sueldo 
concedida por la Universidad de Puerto Rico, en los siguientes casos: 
1. Para ensefianza en otras instituciones docentes. 
a. La acreditacién de periodos de Licencia Sin Sueldo 
aprobada para ensefanza en otras instituciones 
docentes, seré a discrecién de ta Junta de Sindicos. 
2. Para prosequir estudios con o sin ayuda econdémica. 
3. Por razones de enfermedad del participante. 
4, Para ejercer funciones de Presidente del Sindicato de Trabajadores, 
Federacién Laborista o cualquier otra organizaci6n de empleados no 
docentes que en e? futuro sea reconocida por la Junta. 
a, Ante un cese transitorio o permanente en las funciones de) 
Presidente el oficial que lo sustituya en tal capacidad, con 
carécter oficial, podra solicitar la licencia a que se 
refiere este Articulo, por el perfodo efectivo que dure tal 
sustitucién. 


b. Este crédito se reconocera a partir del mes de enero de 
1982. 


PO Box 23400, San Juan. Petrto Rice 00931-3400 
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CERTIFICACION NUMERO 045 
1997-98 
PAGINA 2 


Para la obtencién del crédito que se describe en los incisos anteriores, e1 
participante deberé pagar la aportacién individual y patronal vigente a la 
fecha en que solicita e? crédito, a base del sueldo maximo cotizable que 
devengue a la fecha de su reintegro. A menos que comience a hacer los pagos 
requeridos dentro de un afio después de haberse reintegrado al servicio, el 
participante pagaré, ademas, el] interés normal por e? perfodo comprendido 
desde la fecha del reintegro hasta la fecha en que finalmente efectiia el 
pago. E17 participante tendra, a partir de la fecha de reintegro, un maximo 
de tres afios para acreditar 1a Licencia Sin Sueldo. 


Mientras el participante esté en disfrute de esa licencia, se considerara 
como un participante en servicio activo para determinar su elegibilidad para 
recibir los beneficios que provee e] Reglamento. 


El Presidente de 1a Hermandad de Empleados Exentos No Docentes que esté en 
disfrute de Licencia Sin Sueldo para atender funciones afines con tal 
posicién, recibira crédito por servicios, por periodos de Licencia Sin 
Sueldo, mientras esté en dichas funciones y sin estar sujeto al término de 
cuatro (4) afios a que se hace referencia en e] Inciso A. Igualmente este 
beneficio aplicaraé a otro empleado universitario que sea Oficial de la 
Hermandad para participar en actividades proptas de dicha agrupacién. 


1. Ante un cese transitorio o permanente en las funciones de parte del 
Presidente de la Hermandad, el Oficial que lo sustituya en tal 
capacidad, con caracter oficial, podré solicitar Ja ticencia especial a 
que se refiere este Articulo, por el perfodo efectivo que dure tal 
sustitucion. 


2. Las personas en disfrute de estas licencias tendran la opcidén de hacer 
llegar sus aportaciones a ta Junta de Retiro de la Universidad de Puerto 
Rico para que sé le acrediten esos afios de servicio. La Universidad no 
hara aportacién alguna a dicha Junta mientras el empleado esté acogido a 
estas licencias. 


3. Este crédito se reconoceré a partir del mes de enero de 1982. 
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CERTIFICACION NUMERO 045 
1997-98 
PAGINA 3 


4. Mientras los participantes estén en disfrute de esta licencia, se 
considerara como un participante en servicio activo para determinar su 
elegibilidad para recibir los beneficios que provee el reglamento. 


Y, PARA QUE ASI CONSTE. expido la presente Certificacién, en San Juan, Puerto Rico, 


hoy dia 26 de septiembre de 1997. 


Aad A. <c ohn 


Miembro y in Rivera./H.0- fy 


CERTIFICO: Que esta es una copia fiel y exacta del documento original que obra 
en los archivos de la Junta de Go! lela Universidad de Puerto Rico bajo mi 
custodia. . 


¥ PARA QUE ASI CONSTE, expido\esta getificacién hoy, _#2de enero de 2018. 


Secretaria Ejecutiva 
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CERTIFICO: Que esta es una copia fiel y exacta del documento original que obra 


en los archivos de la Junta de p de la Universidad de Puerto Rica bajo mi 
custodia. 


JUNTA DE SiNDICOS 
UNIVERSIDAD DE PuERTO Rico 


Y PARA QUE ASI CONSTE, eXpid cacién hoy, AZ de enero de 2018. 


. aor US 
PMagdalisse Ramos Costa 
Secretaria Ejecutiva 


CERTIFICACION NUMERO 094 
1997-98 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de 
Sindicos de la Universidad de Puerto Rico, CERTIFICO: 


Que la Junta de Sindicos, en su reunién ordinaria del jueves, 26 de 


febrero de 1998, previa recomendaciOn de la Junta de Retiro y del Comité 


de Retiro, acordé: 


A. Ofrecer a los empleados participantes del Sistema de Retiro 
la alternativa de elevar el sueldo maximo cotizable de 
$35,000 a $50,000, efectivo el 1 de julio de 1998, bajo los 
siguientes términos: 


1. Los empleados participantes que opten por acogerse al 
beneficio deberén pagar, retroactivo al 1 de julio de 
1979 o a la fecha en que comenz6 como empleado, si es 
posterior, 1a diferencia en aportaciones individuales mas 
intereses de un 8%, si su salario a partir de dicha fecha 
ha excedido el m4ximo cotizable previamente establecido. 


2. A partir del 1 de julio de 1998, la aportacién individual 
seré un 9X sobre el salario, computado hasta un maximo de 
$50,000. 


3. Los empleados participantes podrén acogerse al beneficio 
en cualquier momento; no obstante, deberén pagar las 


diferencias en aportaciones individuales e intereses, 
conforme a los incisos ly 2. 


4. Los empleados participantes que opten por acogerse al 
sueldo maximo cotizable de $50,000 y deseen, ademas, 
acogerse al plan de completa suplementaci6n con el Seguro 
Social, deberén pagar la diferencia en aportaciones 
individuales a base de un 7%, e intereses a un 8% a 
partir del 1 de octubre de 1973 o la fecha en que comenz6 


como empleado, si es posterior, hasta el 30 de junio de 
1998. 


Case:23003@3B:23-Ev -O8261-Bocththent0S/24/2Bildarh6/48/03/2 Pagel 2930 G2 Desc: 
Appendix Exhibit 12 to Injunction Request Dkt 2-12 Page 79 of 82 


$J2023CV04406 11/05/2023 05:31:24 pm Entrada Num. 2 Pagina 57 de 60 


CERTIFICACION NUMERO 094 
1997-98 
PAGINA 2 


B. Ofrecer a todos los empleados participantes la alternativa 
de cotizar al 9¥ hasta el sueldo méximo cotizable de 
$50,000, a partir del 1 de julio de 1998, para evitar el 
pago retroactivo de los intereses en el momento en que 
cualifiquen y opten por acogerse al beneficio que se 
describe en el inciso A. 


C. Aumentar a nueve (9) por ciento la aportacién individual a 
los empleados que ingresen al Sistema a partir del 1 de 
julio de 1998. 


Dichos empleados ingresarén bajo Jas disposiciones de la 
Certificacién Nim. 55, e] plan de completa suplementacién 
con e] Seguro Social Federal y e] sueldo maximo cotizable de 
$50,000. 


D. Ratificar mediante esta certificacién que a  aportacién 
individual, asi como 10s beneficios de pensién y beneficios 
por muerte, seran calculados sobre el] salario devengado por 
el empleado participante, hasta un maximo de $35,000 6 
$50,000, segin haya cotizado. 

E. Autorizar a} Sistema de Retiro a conceder a aqueilos 
empleados participantes que asi lo soliciten, un plan de 
pagos por el término maximo de sesenta (60) meses, e] cual 
puede continuar amortizando después de Ja fecha de 
jubilacié6n. 


F, Que la Universidad de Puerto Rico, conforme a los estudios 
actuariales, aportaré la cantidad de $258,995 anualmente. 


Y PARA QUE ASI CONSTE. expido a presente Certificacién, en San Juan, 
p febrero de 1998. 


Ceugeh oe Costes fpisace, 
Angel A. Cintrén Rivdra, 4.07! 


Miembro y Secretario 


Puerto Rico, hoy dia 2 


CIDJ/rlo 
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JUNTA DE SiNDICOS id 
UNIVERSIDAD DE PUERTO RICO ff 
CERTIFICACION NUMERO 036 
, 2000-2001 


Yo, Angel A. Cintrén Rivera, Miembro y Secretario de la Junta de Sindicos 


de la Universidad de Puerto Rico, CERTIFICO: -------------------------------------0-0ne= 
Que la Junta de Sindicos, en su reunién ordinaria del jueves, 16 de 


noviembre de 2000, previa recomendacién de la Junta de Retiro, adopté el 


siguiente acuerdo: 


Mediante la aprobacién de Ia Ley Federal “Age Discrimination in 
Employment Act, Public Law 95256”, segtin enmendada, se prohibié la 
discriminacién por razén de edad. Mediante la Certificaci6n Nam. 143, 
Serie 1987-88, del pasado Consejo de Educacién Superior, emitida en 
virtud de la Ley Federal antes indicada, se enmendé el Articulo Ill, 
Seccién 4 del Reglamento del Sistema de Retiro para dejar sin efecto 
las disposiciones sobre la edad para retiro obligatorio. Sin embargo, por 
inadvertencla no se dejé sin efecto lo referente a la edad maxima para 
ingresar al Sistema de Retiro. 


Por lo tanto, la Junta de Sindicos acordé: Enmendar el Artficulo I, 
Seccién 3, Inciso h (7), del Reglamento del Sistema de Retiro de la 
Universidad de Puerto Rico, para dejar sin efecto las disposiciones que 
limitan la edad para ingresar al Sistema de Retiro. 


Y PARA QUE ASI CONSTE, expido la presente Certificacién, en San Juan, 
Puerto Rico, hoy dfa 31 de enero de 2001. 
Athair fiir yi 


Angel A, Cintrén Rivera, M.D. 
Miembro y Secretario 


CIDJirlo CERTIFICO: Que esta es una copia fiel y exacta del documénto original que obra 
en los archivos de la Junta de Gobierno de la Universidad de Puerto Rico bajo mi 


custodia. ° 
Y PARA QUE AS! CONSTE, exbid ] d eTarnpoy, 22 de enero de 2018. 
Aes 


The renmen Tenn ANAND BAAN 


TAN DAwe DIAANN Cane Tesane 
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CONSEJO DE EDUCACION SUPERIOR 


i TE. DA ESE LT 
Apartado F, Estacién Postat U P A., Rio Piedras, Puerto Fico 00931 
Tei (809) 758-3350 


3987-88 
Certificacién nimero 143 


Yo, Ismael Ramirez Soto, Director Ejecutivo del Consejo de Educacién 


Que el Consejo de Educacién Superior, en su reunjén extraordinaria 
del miércoles 25 de mayo de 1988, acordd lo siguiente: 


La Ley Federal sobre discriminaci6n por razén de edad fue 
enmendada recientemente en las disposiciones relativas a 
los limites de edac, para disponer la eliminacidn de los 70 
anos como ta edad de retiro mandatorio. Las normas de 
personal de la Oficina Central de 1a Administraci6n de 
Personal adoptaron la aludida enmienda. Por la presente se 
modifican las disposiciones de las Reglas y Reglamento del 
Sistema de Retiro de ta Universidad de Puerto Rico, 
aprobades mediante Certificacién nimero 27, Serie 1973-74, 
segin enmencdada, para eliminar la edad de 70 afios como ia 
edad de retiro compulsorio. La Seccidn 4 del Artfculo il] 
de Jas Reglas y Reglamento del Sistema de Retiro de ta 
Universidad de Puerto Rico se enmienda como sigue: 


Donde dice: 
“aeticulo III - Anualidades de Retiro por anos de Servicio 
Seccidén 4 - Retiro Compulsorio 

Un participante que haya cumplido 70 anos de edad sera 
retirado del servicio al 30 de junio subsiguiente, oc el 
proximo 36 de junio que sicga aia fecha en que se cumpla 
tal edad." 
Debe leer: 

_ Artfculo III - Anualidades de Retiro por anos de Servicio 

Seccién 4 - Retiro Compulsorio 

Todos empleado de Ja Universidad de Puerto Rico que 
cumpla la edad de 70 aos, podra continuar trabajando si 
asf jo desea, siempre y cuando presente evidencia 
acreditativa, a satisfaccién de la autoridad nominadora, de 


que se encuentra fisica y mentalmente capacitado para 
llevar a cabo sus funciones. 
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1987-88 
Certificaci6n nimero 143 
Pagina 2 


Esta enmienda tiene vigencia inmediata, pero podra ser 
aplicable a las personas que estuvieren en _ servicio al 
Momento de su aprobacion, 


Se deroga la Certificaci6én ntmero 83, Serie 1981-82 del 
Consejo de Educacién Superior. 


Y para que asf conste, expido la presente certificacién bajo e] sello 
de la Universidad de Puerto Rico, en Rio Piedras, Puerto Rico, hoy 
dia lro de junio de mil novecientos ochenta y ocho. 


~e : \ 

Baul ne 
Ismae] Ramirez-Soto 
Director Ejecutivo 


mrm 


CERTIFICO: Que esta es una copia fiel y exacta del documento original que obra 
en los archivos de la Junta de Gobierno ge la Universidad de Puerto Rico bajo mi 
custodia. 


Y PARA QUE ASI CONSTE, expido Bsta (2L_ de enero de 2018. 


